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SCINARIIO 



p^^^n^ n^t fmN hqur^ you wl l|l be asiumlnfl tfT<e 
= i ; . speclail ist*^w^ iM kp examine a! eortipreheristvi sat pft^^iifrajl^ted taaeKei" .;;^ 

' ^ praparat Ipm Infora preparad by Mountai near State C61 lege Thfr prog H 

^pecia^Ist. Rpie^l of many other roles wHfctt cqWpirlsai:^ T^m#- 

^ :Tha ;VisT are to raad Mourttalneer gate's -self^tuyy* ma^e^:n^^^^ 

;fals Snd toJ maki pfel jml ^ of the total t^ttfcKar^iducatlpn ^rp- . 

'= grart bifdre irri\/|rig ph c the accurac/ of tha ielffttudy ■ 

i: rn/operait ion durrng a iin^lUlar role of progran^ . 

;l special ist rs but pn^ of program spptial 1st roVes ,^ consul ta^ rolas j.j , 

^ ; and Vi s 1 1 1 ng Cpmmi tjtie roles^whlch wM I be played out during the visit td ' 

Mpgntainaer State Oollege. However, in this simul^t^d pn-iite revlev^ of V 
' - M Cpllegej your tasld^ocuses on the verif ication of Mourftaineer 

' . ,Stata*s laif^'itudy 

- While the self "Study material s are f letionallafed, the format iq^ which 
, the materials are presented is real * The varloui/Jforms ra^ul red *by the 
Wyi ilon of prc^fesilpnal De\M|i^ment Systems "ire authent jc also* The 
Division of Prpfesslbhaj Devel opmentVSys terns coord inrates ahvon-s 1 te' r^^'^^ 
^ in cooperation Iwith seTected colleges and .univarsitias off icIflLli? but 
.^ during this tra'lning\iSession th^ campui^vlsi t is -obserypd a^ via 
. the role of a , program #peci^l i st revi ewj ng Wountalnaer ItatieJCoVlege* s _ ^ 
elementary education grO||ram/ ' .**^ 

Each section of tf^^e training materials whie^ fol lows was designed to 
highlight an activity of a program special i st before i/^rrvirrg. oh campus and • , 
to emphasize the procedures Implemented .duHng^ an on-si ta review, the end 
^ product of these activities Is a wr I tten report which documeKtj; the findings 
of the program specialist In relation to criteria found in the STaTtdards for " 
- the Approval of Teacher Education Programs in West Virgljira ^ These standards 
wilTbe the basis on which the program specjaliit (you) wi 1 1 dec ide the status' 
of Mountaineer .State College's el^entary education program, . ' * . 

^= The facill^tatDr of tKis training session will assume the role* of 
Visiting Team 'Chai rmap.^^ During the training session the Vi s i ting Team / 
Chairman is in crose contact with you on an individual as well as large • . 

group basis, 1 The real' worid of an actual oh-^si te review requf rei a great ' ! 
deal more independence on your* part; ^ thus , the basic a'ssumptlon of this , 
training design and the macerl al s whi ch follow Is that a greater awareness i 
/ .of your individual program speci al i st role ^nd the tails of the VIsl'tIng 
Committee wi 1 1 evolve from thi s experience. An add I tlonal expected out- 
/ come -is that your- data col racrl on and reporting wITl be J^^^ : 
resul t of the next few hours on the campus on Mountaineer State Col V^ge. 



^These t I t 1 es an^ other phrases are defined and 11 Vustrated during the 
training sessions. " • / > 



' MOUNJj^y»iEER STAT£ COLLEGE 



' Mountaineer . State Cj 

I ri €xc©$s 'df ^Qu r thousa 
pifc^nt of its student b 
satT^ .pe'rceh;tage joT the grad 
within tb© Sttft,4 upon gradu 

. ' The proportion of, graduates 
college^ fot the pisjt two years 

; Ryb'U c Servict^ " / 
Technical ' * A 
Pre^laWj' pre-medicyn^'^ 




TeaCher^ducat i ort. V , 
Other ^ ^' . ^ 



. Mounts J neef Sti 
f acul ty hoi the doe 




cated in a rural setting in north 
int [for th^ p^s.t academjc y#^r was 
stjjdents/. Approximately eighty 
.Virginia residents andyabout the 
icated a preference for employment 



the various fields offered by the 



% 

ffes "a faciil^of ^125 members 
rata degree. 




Fifty-pereent of the 



The campui complex cpns i sty otAwenty maj or bu i Idi ngs . ^ ' The newest 
,bui\ldj.ng Is th^ Main Librany which housed an extens i ve col 1 ect i on of 
print ^and non-print rdsources. The Mu 1 1 imedi a Center which serviees the 
entire campus Is located |h ^tiie^ain Library. \^ . : .; ^ 




y i >1ountalneer State Collage is accredited by the North Central 
Assoclftlqn of Col lege "and ^etbndary Schools? the National Couneil ^for 
vA'ccreditatioh of Teacher Edu^atibn and the-Weit Vi rqfnia Board of Education* 



The teaching spefcial iza't ion offered by the college are: 

Art,;^12, 7H2 / ^ ^' ^ \ 

Bio^io^^al Science, 7" 12 *^ ^ 

BUsihfess Education, 7" 12 
Buslriasik Principles J 7"12 . 
Chemistry, 7" 12 - - 

Elementary Education .\/ / 
Ea r 1 y Educa t i on - '. i ^/ 
English, 7-12 ^ f:"^ 

General Science s 4=8, 1^1^ 
Hea 1 th Edj4cat i on , K- 12^^^ 
Home Economics, 7'"9, 7^12 
Industrial Arts, 4-8, r7-r2 
Journal ism V 7'' 1 2 ^ 
Language Acts, 4-8, '7-9- 
Hathematidsy k-Ef 7-9, 4t12 
Music, K-12 > 
Physical Iducaf Ion, J^.fV 7-12 
Secretarial Stydi es 1 2 
Social Studies,, 4-8^ ;^^Sj 7^12 



I I 



5 



'.VERIFICATION OF TrfE SELF-STUOY^ 
PREL'I Ml NARY ASSESSMENTS AT HOME 
'PART 111 



nit ruct ioril^f or ; UsTng'^ Tn^tj fuf TohaT ^fnaly^s Form 1 
Institutional •Atoalysisf Form , • 

VERI FICATI.ON OF THE SELF-STUDY I 0N% I TE ASSESSMENT 

Feadbaek Sheet Data Sources . i 1 ' " ^ 

faeul ty Da^ta^ Sheet 4 ^ ^ • - 

^^ee^ack Sheet = Faculty Datg (heat 



VIRIFICATION OF THE SEtr-STUDY: ON-S I TE- ASSESSMENT 
V PAKT I I • 



Respohse/ Sb#et ^Fo^ Tape Wc3fded I^B^pylw^ 
Faedback Sheet dn Int^r9|^ew Tape 
Studei%t Interviews *^ . 



N 

0 



2 
1 
1 



yERJJFICATraN OF THf SELF-STUDY": ON-SITE ASSESSMENT' 
,*' . PART 11 I ' 



i If i 

Interaction of Institutional and Program' Processes 
Monday Evening:/ 'Tapescri pt' an3 Response' Sheet 
Feedback Sheet: Monday. Even irfg Tapescrlpt 



VE#rreATION OF THE SElMI^DY 
ji^ REPORTING THE FINDINGS-; 



/ Reporting to the \/i si t i ng .Committee 

^ Outline for the Preparatfon of Wr i tten Re^^ts 



Oral Report i ng Sf^hedu 1 e 

^act 

Epor|^ ar 

Feedback Sheet I Sampl e Wr i tten 'Report 



^Oral kepoi^t ;Abs tract 

5t Sample* vh^i^efi Repor|^ and Response Sheets 



MODEL WRITTEN REPORTS 



Sample Written Repoft (Program Special 1st) 
^ Sample Wri tten Report ( Inst i tut ionab Standard) , 

V ^ DECISI'ONS ON PROMAhZ/APPR^AL^' 

Decision-Making and Final Report i ng Prosedurps 
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■/ CAMPUS, VVS IT 

^FSINI NG WORKSHOP 'G#LS 6 OBJECTIVES 



J 



'General Wl^ , V . ^ - 

Train etftjcHlonal personnel in^KinS objective and Informed evaluations 
I - o'Heacher education programs based oi* standards approved by the West Vfrginia 
Board of Eduiation as part of the oo-s I tey' program approval prpcess, ^ 



Terminal Obiectlves: \ 

At the cortcljjston of the workshop', the participant wilt 



. t 



. 1 0 Describe the "Approved Program Approach", to ■teachar edueation .program 
■ development aftd cert Mi cat ion in West Vi|rg in la. ■ ' ^ 

' (2^0 Ai^Iy the Stffldards I nnthe assessment of .teacher education programs . 
.J ."" during on-site camptus A/i situations . 

J.l Identi'l^ and' briefli^llescribe the major^comporientfe 'of tii^ Self-SAudy 
/ . ^ material s, it* ' ■ '^^ 

k.O Identify a.nd describe major acti.viti|es of;the campus visit schedule. 
5.0 .prioritize tasks in campus.visit. proteedureC^ ^ 

.; 6.0 Describe rtsiting Team roles and^declsion makfng procedures durrng 
\ ^ ^; the on-site review of teacher . educat ioh programs. ' , 

7.0 Identify dati purees n^s^^jf^to the verfficiation of 'the Sqlf-Study. 

' 8. Olj Implement Interview, data col 1 eWion ind,.analys i s ski 1 1 s pprti nent 
f^to on-site- .evaluations of teacher e^uc^tion programs. 
' > ''. . ' . . " - 

9,0 ^i.sti'ngliish be#een program .approval optics and between recommendations 
% # 4'nd cdftdit-fonlf *• ' ■ . ' / - ' 

a'ppropriate written documentation off findings regarding program 
/al. ' ^ 

. Enabli'=ng objeetives which further define tbfcse terminal objectives are 
lUtid prior to each, section tff the ^training program. ^ 

1 




r * 



ERIC 



( 



■1 



" A- / ; „ 

8 ' 30 - 9 : 00 " I ntroductiofns I 

Workshop Gda Is -ind Objectives, 

Schedule 'for sTmdlatian , • - > 

9.: 00'- 9:30 Begin simulitton! ^-^^rlentation to*ApprQye 

^ f f ^Program Approach In.West ^irginla and ^ 

campus visit procedure's ' ' 



9:30 



10- 15- \ Vertfjcation of the Self-^ttidy. 



lOiis - IOV3O Cfif fee Break \ » . . 

' ' i . ■ ^ • , V - 

10:30 - 12:00 • Continue Verification of th4 SelfrStudy 



4 



12:00- 1:00 y'^-buncK \ > , ' 

• ■ \ • / . . V 

hOO - 2:00 . Data, sharing among Visiting Team Members 

2:00 - 3:00 Reporting the findings ' ' . X* ^ 

3:00-3:15 > Coffe^e Break ' • y 

3':15 - ^:OJ . Report! ng the f I nd ings- (Cont l n,ue4) * . n^. 

4:00 - 4:30, Campus Visit Decision Ma,ldng Procedures 



BEGIN SIMULATION' ORIENTATION 



ii^ At the end of this Section of the tralhing program you will 
be Bblm to: > * 1 



1. ^verbally define the basj^ terminology assodlat^d with 

th^ approved program approach. V , 

2, list the basic purpose of the on-site review. 

3'* ^dl f ferentiate between tWe roles of program specialist, 
viflting committee^ and consul^tant, 

4. sequence th'^ process of the'^pproved.program approach.^ 

5* Identify the time frame of ^ a typical on-site review 
schedule, . 

,6, list three. program approval options. 
■ . ^ 
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BASIC DEFINITIONS 



/ 



, r ■ ■ ■■ V 



Approved Program Approach , 

^ A proeess whereby an institution deveiops a teacher education program 
baied on State standards and submits such a program^ for a State review 
every five years. If the result of the State review is approval of the 
program^ graduates of^sthe ^'approved program*- are eligible for State 
certification*'' ^ ~\ ^ 



^ Salf-Studv ; ' ^ ' 

Materials prepared by the teacher preparation Inst I tut ion which * 
dascribei their teacher education programs In light of the Standards , 
The materials are compiled In anticipation of ^he on-site visit ^y the 
State Department bf Education, Its major components are the Inst i tut ional 
Analysis Report > th| Faculty Data Report 'and the Curriculum Analvs Is Reports , 



Standards ■ . » ■ 

Refers to the Fourth Edition of the pub Vi cations, Standards for 
the Approval of .Teacher Education Programs in West" VtTgl ni a . The 
standa rds con^at hed^ Tn^fi I¥ ^bTume prov i de the IsSsTs f^cr eva 1 uat i on and 
approval of teacher preparation programs offll^ed by West Virginia insti- 
tutions* Standards appear i n the form of program obJectiveSi * 

■ / . : w_ « ' - . . • " ' ' ' 

Teacher Education (or Preparation) Program_ 

The total planned experiences designed by an Institution for the ' 
purpose of preparing Indlvrduals for specific professional educational 
roles and State^ certification* Its program components consist of 
General Studies , Professional Education and the teaching specializations, 
e*g,, Biologys 7"12, Elementary ^^jcat I on. 
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Legal SasTs for St ate Pepa rtment of ig^at i on fteviTiw of Teacher "Education 

...^ ^ =• \. . - ^ . ■ ' 

■ ' •>tire education of teachers in the Sttte ^rtau be under the Stats 
Joard of Education whi ch shal 1 ^through, the State Superi ntendent of 
SohoolSi exercise supervisory control over teacher prepiratlon^^ programs 
in all educational inst i tut ions, ^ accordance wi th starfdarila, far 
prog rani approval stated in writing by the Board," (Section 6C Article 
2p. Chapter 18* Code of West Virginia) ^ ^ 



Is of West A/irqinia. Board of Regents in Teacher Education Program 



evslopment ^ ^ ^ ^ \ ^ 

Before a teacher education program m^ay*be offered by a State supported West 
Virginia institution It must have Board of Regents author! zat ion. 
Also, iindt^the BOR Is charged with the general determ|_nat ion, control, ^ 
supeWiiion 



management of all^Sttate, colleges and universi t les , 1 1 v/^ 

0 



may el iminate dupl icate programs which attract |, llmitad nunter.of 
studer^s or thdie programs which involve eKCessive co^s. 



Purposes of Campus Qn-SI 



te Revti 




w 



I, ^ Verify the accuracy of the- SelfrStudy and compliance with 
the Standards, . 



^» 2, Assess the curricula in operatiorT by identifying strengths 

and weaknesses, 
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SASIC STEPS IN THE APPROVEO. PROCRAH APPROACH 
. IN 
* WEST VIRGINIA 



InlTltution Conducts Needs Asau^smant 
--^ * to of*fer a Teacher Education Program 



Institutron pDtltlohs Board of Rpgents % 
for Author i zat i on |o offer progrfim 
{This step applies to St.itci i nt. 1 1 tu t i ons 
On I y ) - 



Institution pi^eniiifes the Sot ^ - 5 1 u dy in 
light of t\iQ S^t jOnda rti'j v/lilch 
Include^:'" 

--ConccpCuii 1 i zat iqn of thu»rci)d for 
wKlch studpfits are to be prop-nrc-d 

-'-Bpeci f (cat icin of coTipeitjnclds to 
be achiev'ed as a basts for exiting 
f rofn the currieuIufTi 

-^Selection of activities that are 
designed fgr sludunts to aefiluvc- 
COfTipet enc i es 

-^f- plan for the assessniynL of student 
achievement at key points- whllg thi 
itudent is enrolled in the curricu 
ium, at'the eomplntion of ttte cur= 
rleuly^Ti isnd at a time vJieh tiuj siu^ 
dent Is tj.iinful ly cmployefl in thu 
role for whfch he was prepared 



Institutinr^ suhniits 5e I f-5 tudy to the 
State Depa rt MHjfiC of Edueatiori 




Visiting Teani reviews Se I f-S t udy and Its' 
on-site i ffip 1 etiien t a t j on 



V I s 1 1 1 ng Cofjiii ittf'e makes re t-unme nda t i Qns ' 
concerning profjrfin! approval to State 
BQard of Educit ) on ^ State Bnard acts 
On recomrTiyndcit I ons of V i i I i ng Comrniftee 



Gratluaff'S of Tr.if !ir*r Educa! Inri p rnqr-'vu^ 
t fia t n I r .ifip rnvr d by t he St n l v iif.-s rd of 
Educ at Ifiri ; i . t- . recof|n 1 zed as fsiuet } ng 

SljirvMrjK. ,iM^ eMgilih* f.iP 
Stair ' r t i f i c > 1 1 i on 
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'VISITING TEAM ROLES 



V ISITi NG TEAM 



CHAIRMAN 
Non-^voting membe^ 



VISITING COMMITTEE 
Five voting members 



4^ 



PROGRAM 'SPECIALIST 
^Oh-vot i ng mernbers 



CONSULTANTS 
Non^^vot i nq members 



, f 



S^ection and Function of Visiting Team Members 

Chgj rman : Appointed by the Director of the Division of Professional 
Development System^ with the approval of the State Superintendent of 
Schools, The Chairman coordinates all aspects of the campus visit. 
Serves as Chairman of both V i $ i 1 1 ng. Team and Visiting Committee, 

Visiting Committee : AppoiBted by the State Superintendent of Schools, 
The five members are selected in the following manner: One member from 
the West Virginia Department of Education (outside the Division of 
Professional Development Systems) ^ two members from the public schools 

titutions of Higher Education, The Visiting 

grtmants wi t h' I nst 1 tut 1 ona 1 Standards* It also 

has the responsibility foa making decisions about program approval. 

Program ispeci a Usts : Appointed by the State Superintendent of Schools, The 
number of program specialists on a Visiting Team varies according to the 
number of teacher education programs offered by the institution. Program 
specialists function In an advisory capacity to the Visiting Committee. 

Consultants : Appointed by the State Superintendent of Schools, Their 
Campus Visit assignments are determined by the Visiting Team Chatrrfian, 
Consultants also serve in an advisory capacity to the Visiting Committee,'^ 



and two members from in 
Committee has major ass 



Participant's Role During the Simulation 

During the slmulatloni you will be playing the role of a program 
specialist who will be reviewing the Elementary Education program at 
Mountaineer State College, 



ERIC 
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CAMPUS VISIT SCHEDULE 



Sunday Evening 
I 



Monday. 



Monday Evening 



On-site Orientation 



Begin Verification 
of the Sel f-Study ' 



Data Shar 1 ng 



■ Team 



Team 



Team 



Tuesday Morning 



Continue Vertifica^ 
t Ion of the Sel f- 
Study 



Team 



Tuesday 
Afternoon 



Tuesday 
Eveni ng 



Ora]^.,and Written 
RepoWs to Visit inc 
dommi ttee 



and 



ram Spec! a 1 i st 
Consul tants 



Die i s I on^mak ! ng on 
Program Approval 



Visiting Committee 



Wednesday Morning 



Exi t I ntervi ew 



Visiting Committee 
and Insti tutional 
Officials 
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PROGRAM Approval options 



Pu] 1 Approval 

^p^The program fully meets the Standards . 
--Approval is not to exceed five y^ears. 



Provisional Approvai 



/ 



--While the program does -not fully meet the Standards , 
the deficiencies cited do not seriously jeopardize the 
operation of the program and they can be corrected 
in the time period specified by the Visiting Comfnlttee, 

--Sp^ific instances of noncompnance with the Standards 
shall be noted as conditions and a tijne for their removal 
shall be indicated by the Visiting COTimittee, 

--Approval is mt to exceed three years. 



Nonapproval 

^^The program* s failure to meet the Standards is of such scope 
and/or magnitude that the operation of the program is seriously 
Jeopardized, 



Note; 



The Visiting Committee members are responsible for final 



deci sions regard 



--^^ -Jng program approval. The Visiting Committee's 
decisions are Judgmental in that a variety of factors are considered 
before consensus is reached. 
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ORIENTATION QUIZ 



The following statements pertain to Information Included In'^the brientatlon 
.materials covered in this section of the manual. Place a 'T!' in^the ,marg I n 
to the left of each true statement, and an "F'' in the margin f6r each false 
statement. - " - , 



1. An approved teacher educ:at I on 'program cannot be altered without 
State Department ^of Edu^atTon approvaK 



2, The Se If-Study Includes: the findings of khm Visiting Team. 

3, The recommendation for 'full, provisional or non-approval 
of^ teacher education program should ^e based so 1 e ly on 

whether or not the program compFM 6s wi th the Standards , / < 

'Private institutions arte not required to have West Virginia Board n 
of Regents authprl^at t-0n to offer a teacher educat'lon^ program. 

5, Both the West ViPg;inia Board of Regents and the West Virginia 
Department of Education conduct campus visits for the purpose 

of approving teacher education programs for State Certification, 

6, Only Visiting Conmlttee members;and the Chairman of the Visiting 
Committee have voting, priyileges In terms of program approval 
during the campus visit. . 

7, According to the Stpnaa.rds , each approved teacher education ^ 
program has three program components: Ofeneral StudieSj 
Professional Edi^cation and the teachl ng/speci a 1 i zat I ons . 

8, The Visiting Team Is aiways ^a larger g.l^oup than the Visiting Committee 

9, Full approval of a teacher educat ion program means that the ^ 
Visiting Team may not make recommendations for program Improvement* 

10. Provisional approval of a teacher education program may be recommended 
for a perlpd of tim© not to extfeed three years* 

11. Any Individual who eompletes an approved £eacher education program 
IS eligible for State cert I f i cat I on for the. specific professional 
role for whi ch the approve^ program Is designed, 

12. The major criteria for approving teacher education programs In 
West Virginia are drMwn from the School Laws of West Virginia , ' 



J* 



ERIC 



i FEEDBACK. SHEET 

ORIENTP^TION Q.m Z ANSWERS 



( 



T I, - An approved tencher progrcHii cannot be a I tered wi thout State 

Department of Education ap'pj^oval . (B-3) * 

F 2, The > So] f-Study includes the findings of the Visiting Team. (B-1) 

JT 3, The J econmehcfat i on f or full, provisional or non-^approva I 

of a teacher educdtion program should be b a s eel, s o 1 o 1 y on : 
whether or not the program comp)le|with ^the Standards , (B'^6) 

J k\ Private ^♦ist i tut Ions are not required to have We^t Virginia Bgard 

jof Regents jauthor t zat I on to offer a teacher education program, (B-3) 

F 5, ;Bdth the West Virgfnia. Board of Regents and the West Virginia | 
j Department of' Education conduct campus visits for the purpose 
i of approving teacher education programs for St*ate Cert i f j/cat i on . (B-2) 

^ 6, : Only Visiting Conmittee members and the Chairman of ''the I s ! t i ng 

Committee have voting privijeges in terms of prdg^ram approval 
during, the campus vis/t. ' ' ^ 

_ . y ^ ' . 

' 7, According to t!ie Staridards% %ach approved teacher education ^ 
program has threa program components: General tStudlus, 
Professronal Edn.cation and the teaching spaci a I i zat i ons . (B=l) ^ ^ . 

J 8. The Visiting Tcdm is always a larger group than the Visiting Committee. {B-k) 

^ Full appro\/al of a teacher ,edu cat ion, program means* that jhe 

^Visiting Team may not make recommendations for program improveinent , (B-6) 
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Provisional apprnvnl oF a teacher education program may be re^cdim^f nds-cl 
for a period of tirrie not to CKCeed three years. (B-6) 

Any individual vjho completes an approved teacher education program 

is eligibly for State "Cdr t i f 1 cat I on for the specific professional 

role for winch Liie approved program is designed. (B-3) . '\f 

The major criteiMa for t^pproving teacfier ^educot i on programs in 

West Virqiriia are drfw^fw from the School Laws of West Vlrqjnia. (B-l) 
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VERIFICATION 0F' THE SELF-STUDY:' PRELIMINARY ASStSSMENTS AT HOHt 



PART U_ 



At the thi s - Sectlomof ■ the- traini ng program v6u wi H be 

1. 1 i St i tHft 'sompbnents off the Se ]f- S t ud y ma te r i a j s , 

2*/ recbgnj ie the rejqfti onshi p of thgi Sel f-Study to th% " 
' Statif v Standards . * 

3; idehfhfy^ tM appropriate Stafte fiepartment ,of Education 

fprmi ut i 1 1 zed by the col lege/univers.ity ^o complete the i^r 
5 nstl:^ut4onar an^ ana lysis reports. 



/ 



THE' PIVEL6&MENT QF^THE SSLF-STUDY MATERIALS 



' STANDARDS. 



(State pepartment forms) 



Km 



l|p*t I tutlQna 1 Anal-ysis. 
Fb r mat DTP Fo rm '0 1 = 74 



CurriculLmf AitaTysis Forrat ? 
DTP Form 02-7^ * 
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FacuJ ty. Data-sheets'* 
\'mp Fo^m 04-7^ 






.( ^ 






Curriculum ^alysis Repjort^ 
e.^q. Ar^ K-12 ^ . 

= Curriculum Analysis ' 

- Course outlines * i 

- faculty data sheets 
The CAR is completed for 
each teaching special Ization, 
General Studies^and Pro- 
fessloaal Educatlbn* 



^ Faculty Data Report 



As a program special I St Ifi Elementary Education during the Sfimulated campus visi t 
of Mountairieer State College, the most Important aspept of the Sel f-Study for ^ 
your assignment will be^ the Curr I cul um Anal ys is Report: Elementary Education. 
^An excerpt of this.re^rt follows in Section F, During an actual campus J 
visit, you will have Access to ail of the Self-S^^jdy mater fa^p. 
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^ ' 'C DTP^ofr^ OS -7k 



■^1 NSiJf yj'i O/N' analys !,s format / 



Name of I nst I tuti ^ / 



I nst I tuti < 

Date «f Sefieduled 



^ 




test 'Date'^of Aeprgd i tW i on by 



Ihstituti'dn AnaTVs 



sis Coord inated or 



CATE 



by 4Cfii 



7^ 



1^^ 



n^roducti^n. 

Maln^nancf of the approved program status requires each institution to 
restudy ^nd re-evaluate\ i ts owq,^ programs , and arran^fe, through the Supfrinten- 
de<it of Schbols, .for' an on-s i te ' rev I ew by ^1 vlsttatlon cofmii ttee, at ragular, 
five-year intervils* The campus visitation sh^ll occur during the last fyear of 
the current approval\period atid may be coofdlnjlted with the campus ^vl il,t by^a ^ , 
team representing the Nati^onal Council for. th^^ccredj tat Ion of Teacher EducaticH^. 

In preparing for a campus visit by a State accred I ti ng^ea^, , each Instlfu-^? 
tion shall complete a self-study of lts,.telfeher educatfofri program. ..The basic 
purpose. pf this, self-study is to cause a staff to assess regular ly .the" ex^n|^ to 
which Institutional goa 1 s and purposes , a^ reflected In spepi fic programs^, are 
sbel'ng accomplished, ^ f ^ ^ 

^ ' ; 

The initial phase of the self-study shall be guided by thii Institution ^' 
Afli%sis Format prepared ^y the Dlviyon of Teacher Preparation, This format 
■ taspd off pages 7-1^ of Stafedards for the Aocredi tat Ion of Teache r Educat Ion Pro-' 
qrams^ in West Vjrqtnia . Th'^x phase of the self-study shall examine those stand- 
ards which' a re Hist I tut i onal in nature, 

'PI r^ct ions ^ ^ 'I ' 

The Institution Analysis ^rmatjlhall be COTipleted for any .self-study. ^ 
Because of its nature, the response should be completed or coordinated through 
the Office of the Dean. Majoc diylslons of the Format should serve to structure 
the Instktut hpn's response which will be largely "harrat I ve. *When more than one 
quest ion r^e^^l^ In the Format to probe a particular aspect of teacher eduQa- 
tijDD* It isB^gest#'d that a numbering or lettering system be employed to identify 
pfartlcular responser. 



It is%uggested that this phase of the self-study be bound separately from 
the descriptions of program materials submitted as a part of the Curriculum 
Analysis Format (DTP Form 02-7^) and the Faculty Data Sheets (DTP Form Ok-J^) , ^ 

twenty copies of the complete^ self-study should be sent^ t% the Division of 
Teacher Prepaf at ion at leist thirty days before the scheduled campus visit, 

^ ^ ' . . ... . . ' 

Further information, about the self-study and campus visitation policies may 

be found on pages .2-6 of Standards for the Accreditation of Teacher Educat Ion 
Ux West Vl rql^pi a , %)une 1975^ 
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. V • • . . ^ ■. ■ 

- • . J- ' , ■ . ■ : . .• V. / 

'Startdard I - Rurposes and Ob jedtives _ a • 

) *0^1st thelov^af^ari ob jec 1 1 vf^^^f thJ instiLution and/or show where /hise are 

. ' V 1 — ' ■ . f ^ ' ■ ' - ' 

identified In official aocum^ts of the \rts^ J tut ion, . _ *" 

\ l-/1\jMte ^ijdence.^f the - nst i tut Ion* s cCTnmi tment to teacher education as 'one of 

) J ^ ^ ' , . ^ ' . ^ 

I ^ 1 ts„ major otfj^ectives and/or where these are Identified in official ddcuments 

' of "the i.nstifiiition. / w - . ■ ' 

. ; f - ; . ' ^ ^ ■ • , • _ 

^1 2 Describe ^he i,n^ L i tut itjinS proceriure' For -assur I ng that specific obje'ctives of 
the iftftitution's teachep-'education p rog ranf "(gpnera 1' stwdias, prof ess i ona V 
,^ 'education and spec i a M zati o^s b are consistent with the ovq/aH objectives of 
' the insti^^ution «n^''che objefctives approved by the West Virginia Board of 

EducatioiH' . '% / • , , ■ 

M.3 Describe "^tWe procedure for creating faculty and student awareness of the ob^jM 
■ f, tives of the institution and^ th^ teacher educatiot^ programs. 



^ Standard II - ^Organization and Administration 

2,0* Id^tify the Institution's organizational structure by providing an organi 
■ -zational chart.' Ident.ifynh6 strengths and weakriesses of the Institution'' 
1 organizational plan and processes' in c^rying out an effective teacher edi 
tion program, ^ . , , 

2.1 Describe theM nst i tut lonU mechanism for asturlng that teacher education is 
recognized as an Institution-wide function as evidenced by cooperation, 

support and input from ali college units. 

' --^ , 

2*2 Identify the policy recommending body responsible for teacher education matte 

and name Its membership by title. Describe Its responsibilities and Its func- 
tlons. Indicate how members'^ are appointed or selected and the duration of 
tenure. 



2.3 Identify .the administrative unit wLth primary r^^hsjbility for acting on 
/ afiid.fa«T+»g accountable for all matters relating to the teacher ©ducat ion 

^^^^^^j^^V^-^ persons vy^ithin the administrative unrt with specific 

N*):^^ti^nsftii) i^ties by title, ^Provide. an organizatloTlal chart for the teacher , 
^ educaUi^n ^it. , ' \ - ^ 

2.4 Jd^ntify the unit or agency respons i b 1 e f or determining a student^s readi-^ 
ness for a prof ess i ona.l ro 1 e (n the public schools. IdentifV by position 
those persons who are primarily r^ponsi^le for "^detepmining the student's 
eligibility for the professional role. Describe the means for making faculty. 



students/ and cooperating public school personnel aware of these criteria. 
Identify the institution's publication in which these criteria are described. 

2.5 Identify the unit or agency responsible for recommendation and/or advisement 
on certification matters. If this agency Involves more than one person, 
identify the titles and^ primary responsibilities of each. 

2.6 Describe the administrative and curricular processes tbe Institution utilizes 
In fulfilling its role In consortium programs. 

Standard III - Curricula for Teacher Preparation ^: 1 ' 

3.0 I dent If y* ttie personnel and describe the processes used by the InstituVljon In 
the development of curridulp (general studies or elementary education) which 
Involve the toj^ institution or more than one department. Describe the pro- 
cedure for curri.culum development for those programs which are contained 
within a single department If the process differs. 

In describing the aforementioned processes, state how the Institution 
assures that: ^' 
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(a) conteht and experiences are se*1ected to insure achieveftient of compe- 
»tinciei identified by the i ns t i tut i on 
.. (b) curricula provide for both structure and flexibility 

(c) curricula reflect tren'Ss' in research as well a,s ■staR^aJ^ds and guldelinei 
adopted by learned societies and professional organizations 
3.1 Oeicribe the admi ni sTrat i ve structure- in 4he iastttutioh wl th the reipons ib i 1 i ty 
for decisio^^king yelated to criteria for: ' / 

(a) discontinuance of existing programs^ 
;i (b) adoption of new progi^ams 

(c) modification of curricula witt^in programs 

(d) participation in consortium programs 

Please cite evlience of the functioning of this structure within the past 
two years, 

. I ■ . ■ • ■ 

Standard IV - Student Personnel Programs and Services 

4.0 Describe the Inst I tut ion/s plan for providing' guidance services to students 
who are enrolled In or wish to enroll In teacher education. 

Mi Identify the crlterPa fqr teacher education program admission, retention and 
exit and Identify the unit responsible for adml ni stefi ng these policies* 
(Note: Instltutron may cite references if the criteria aVe described In a 
separate booklet such as the student handbook.) Indicate how these criteria 
are designed to assist the student In self evaluation. 

k^2 Describe the Institutional system of record keeping and show how, It Is utM- 
lied for student advisement and counse 1 1 ng, purposes / Indicate strengths and 
weaknesses of student records in terms of adequacy of data, period of time 
retained, the availability to students and staff for advisement purposes. 
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4*3 Describe the institution's method of follow-up on all teacher education 

f g raduatei\f or -pu rposfes of prognarn reconceptua 1 i zat 1 on, ^ 

J - - • . ^' . 

' k.k Descrfbe. now. student-! are cbyns6led Into making realistic career decisions 

i. I which incorporate sel P-assessment data "as well as supply and demand data, 

'4.5 Describe the plaQenient service available to teacher education graduates* 

Standard V 7 Faculty ■- ' 

5*0 Complete a faculty data sheet for each faculty member involved in the teacher 
education program (general studleSs professional education, teach i ng spec I a 1 i ^ 
zatlons). Arrange the faculty data sheets alphabetically and bind in a 
separate volume. (&fp Form 04=7^) 

5,1 Describe the faculty support services and Indicate their strengths and weak- 



nes&es^ 



^ 5*2 Describe the institution's plan for faculty development including inservice ^ 

education, sabbatical leaves travel, visitatlonj and fellowships. 

5*3 IdentLfy the role of shared or part-time faculty as viewed by the institution, 

jdentify the number In each specialization. Identify the portion of the total 
0 

load taught by part or shared = time faculty. 
5,^ Complete the following for all Institutional personnel Involved in teacher 
* education: (Record highest degree only) 

J' 

Part or 
Fujl=tlme Shared Time 
Faculty Faculty 

______ Tptal Number of Faculty / 

^ Total Number Holding Terminal Degrees 

J Total Number Holding 6th Year Certificates 

Total Number Holding Masters Degrees 

Total Number Holding Bachelors Degrees 
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. Profess^ional Educat i on Facu 1 ty Only 



Part or . 
Ful I Ime Shared T ime 
Faculty Faculty 



4 



Total Number of Faculty Teachlaig Profess i onal Course^ 

Total Number H&I^Ing Terminal degrees . ^ 

Total Number Holding 6th Year 'Certificates ' . . 

Total Number Holding Masters Degrees 

Tota 1 Number Hoi d I ng Badhe lors Degrefes 



5*5 'Descri¥fe the professional edueation faculty's associ at ion -and involvement with 
the public schools. ' ^ 

5*6 Identify the faculty load as approved by the administrative structure of ^the 
■ institution* Compare the load of the p rpf ess i oga ^Mducat Ion faculty with that ' 

of the total faculty. . ^ 

5,7 Describe the i ns t i tut i on * s pol i cy on equating administrative duties and the 
supervision of student teachers with teaching assignments. 

Standard VI "" Laboratory EKpertences . . . , 

6.0 Describe the Institution's philosophy on profes^ipnal laboratory experlenees 

' and show how this becomes the basis for structuring all laboratory eKperiences* ' 

6.1 Define those laboratory experiences in terms of objectives, to be achieved by 

' the participant which are rommon to a 1 1 teacher -edueat Ion graduat^^^^ I dent i f y . 
^ ■ ■ 

the module or course^with which the laboratory experience is associated, 

6.2 Describe the working relationship with the public schools and show how laboratory 



eKperlences are jointly planned. 
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63 Describe the" Insrervice 'actl</i ties, p for faculty and publ rc school per- - 

sonnml during the past aeademle year which were designed to acquaint them 
with their contributions to the teacher education program, . 
6*^ Identify by tjtle tfie person with primary responslbl 1 ity for cTOrdlnating the 

" laboratory txperlsnce. Provide a brief pummary of the Job description, 
6*5'^ Describe the culminattng clinical eKperience in the terms of objectives, 
.Student placement^ faculty involvement, duration^ and primary public school 
sites and centers. 

6,6 .Describe the institution's policy for dealing with those students who are 

unable to successfully complete a portion. or portions of the laboratory exper" 
I enci, ■ , ■ 

; - - ' ■ ■ ^ 

Standard Vli - Facilities , Equipment, and Materials , 
7*0 Describe and quantify the library holdings for each of the follpwing: general 
studies j professional education, and each teaching specialization for whiQh 
the institution seeks approval. Identify major strengths and weaknesses in 
the collection, 

7-01 Describe the staffing patterns of the library, professional and support 

personnel which provide Mbrary servi ces, 
7*02 Show the total library budget for the past three fiscal years* Show 
t ha amount cKpended for each depar^tment and/or for each teaching 
specialization for the past three fis^cal years* Show the i nst ! tuti on* s 
policy fpr al locating library fLfnds to departments* . 
. ' 7.03 Describe the working rel at i onshl p between I Ibrary personne I and faculty ^ 
in selecting and purchasing^ matierials. 
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7.04 Describe the oparat i nh ,proceduras of the library, friclgdlng hours and . 
loan policy for both jprint and non-prlnt materials, 

- „^...:„.„_.^:-_. ....... - - ...^ . ..... .... .. 

* 7*05 Describe the library facilities noting adequacy of space and equipment. 

0.1, 

7.1 Oascribe the media center4 col lection of both soft and hardware for each of 
the following: elemeritaryf education, secondary educatron, and eech of the 
• tefching specializations for which the Institution seeks approva 1 . Identify 
major strengths and weaknesses In the collection, 

7.11 Describe the staffing patte^rn^ In terms of professional, clerical and 
technical personnel. In provldlTfig media center ^rvlces, 

7.12 Show the total media center budget for the past three years, Shqw the 
amdunt expended for each department and/or for each teaching specially- 
zatlon for'lftie past three fiscal years. Show the Inst i tut Ion' s pol Icy ^ 
for allocating media centner funds to departments* 

7.J3 Describe, the working relation^hi p between media personnel and the faculty 

in selecting and purchasing materials, 
7.1^ Describe the operating procedures of the media center, including hours, 

and loan policy for both print and non-print material^, 
7.15 Describe the media center facilities noting adequacy of space and 

equipment. 

7#^^Provlde a statement on labora^torles and equipmen*' available to carry out the 
, teacher education program. Identify new or remodeled laboratori es or new 
^equipment whlcti need to be addedj ^aplacedj or updated. If plans have been 

. . / ... / ' 

made to eliminate these def icieneies/ Identify tentative dates. 
7S.3 Describe the physical facilities available to support the teacher education 

^ ■ _ ^ _ _ , 

program such as classfoom s^ce, speci al purpose facilities and office space. 



Identify niajdr lmprovemi^^ within the pas* three years. Das- 

, crihe major weaknesses In "current facmtles and indicate tentative plans for 
eliminating tliesi deficiencies. , , ' . 

Standard Vlll ■ Progrim Eva1uation-'Revlew''Planning ^ 

8.0 Detcrflbe the Institution's program for lystematic aisessmtnt of Its teaeher 

»• _ ■ . if _ 

education students and graduatfs as well as programs for purposes of program 

reconceptualization. Cite evidence that data are used In program review and 
modification. |provlde suniTiary ol^^moTt recent data eol lected as part of on- 
going follow-u'p studies. , 
8.1,. Provide evidence that the Institution Is committed to conttnuous program 

review. 

1 ^ Provide evidence that the institution is cormltted to long rqnge planning , 
in the fulfillment of Its mission. 
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* V :;'■./.■ : ' • DTP Form >02-^'+ 



CURR I CULUH ANALYS I S FORMAT 



I nt roduction 



This Curriculum Analysis Format, is designed for reporting Information 
^^abput each component of the several teacher education, curricula offered by , 
colleges and universities. Other than ^f or general studies^ the analysis 
should be completed at the department or dlylslon level. It should serve as 
a gui^ and format for completing the self-study^ the primary step In pro* 
^viding data to be examined by an accrediting team*. As such, it is based on 
new standards which call for , the specification of competencies to be achlavad 
by graduates of a program, ' 

PI recti oni ' 

Self '-Study - When completing a self -study in preparation for an on-site 
' visit by an accrediting teams a Curriculum Analysis Format must be complatad 
for each of the following curricula: 

a. General Studies 

b^ Each teach I ng specialization (all grade levels included) " 
c. Professional Education . 

1 . Early Chi Idhood ^. 
. 2* Elementary ^ * 

- 3- Secondary 

Academic Specializations Grades 
5* Special Education, Grades K-12 ^ 

Faculty' data sheets (DPT Form Ok^jky shall be completed for all instructional 
personnel who serve In either a full-time or part-time capacity. Faculty data 
sheets shall, be bound and placed under separate cover. 

Revised Curricula - When submitting proposals for updating eKisting 
curricula to meet requirements of the Standards approved in June 197^^ the 
institution shall complote the Curri cu lum Analys i s Format. Faculty data 
i ^ sheets may be otTiitted for revised curricula proposals, * 

New Curricula - When submitting |iew proposals in any one or more of the 
^ above listed curricula^ the Curr i cu 1 urn Ana iys i s Format shall be completed In 
its entirety. Faculty data sheets, shall be completed on all full-time and 
part-time personnel associated with the new curriculum, and their credentials 
shall be submitte^^to the Division of Teacher Preparat Ion along with the pro- 
posal . 

CurrI cu lum. Modi f i cat ions - When propos i ng curr i cu 1 um mod i f J cat I ons , the 
institution sha M ^submi t on ly those parts of the/Curri cu I um Ana I ys I s Format 
which are directly affected by the proposed changes/ All curriculum modi fica- 
tions shall require a minimum af a new ourriculum summary sheet (DPT Form 03-7^) 
and new or modi f led course/modu le outrines. Faculty data shepts may be\omItted 
for curri cu 1 um mod i f I cat ion proposals. . 



DTP Form ,03-7^ 



CURRICULUM SUMMARY SHEET^ 



Name of Inst I tut i or) 



^ - Program Approval 

Grada level (s) . ■ . ' \ ' ' Form Completed by ^ 

< ■ ' - 

P-fogram objactlvas for curri culum development are to be 
found In Standards for the Accredi j|at ion of Teacher Prapa- 
ration Programs in West Virginia, June 197^, ProposaU, , 
n^ or modified, must be received by fhe Division of Teachar 
Preparation i ; ^ 

Not Later Tha^ For I ni^ I at ion the Following 

December 1 Summer Session 

Fabruary 1 Fail Semester 

July 1 . Spring Semester 

\ ^ " ft ' 

Course or Hodihie Titles ^ Credit Hours 

and I ^antifying, Numbers Raquirad Elective 

(NOTE: Clearly Identify requirements and 



Clearly iaentity requirements ai 
eleOTlves for each curriculum.) 



U curriculum sugary sheet must be completed for each special izatlon offered 
within a cUrri culum area, 7-9, 7-12V K-12). The surr^ary sheet (s) should be 

the first page(s) of materials presented for approval. 

(Use additional pages as necess^fjyj 



standard i Purposes and Ob |@ct ives 

program objectives are the standardi approvod by the West 
--A^M^MI a^oar^of--Edue»t-Un^-^ > be used by the i nst f - 

tutlon .in further defining its objectives and competendles for any • 
teacher education curriculum. This assumes that teacher education objec- 
tives should be consistent with the overall poll cies «f the institution. 

1.0 Identify the obJectiv,es of the curriculum as adopted by the 
Institution and identify the personnel and procedures Involved 
fn the I r adoption. ..^ 

1.1 Describe the contlnuouf process for the comtnunjcation of^bjectives 

to students and faculty. ' 
Standard II - Organization and Administration 

2.0 Describe the organization and structure of the department and/or 
division which assures Input in matters relating to curriculum ,^ 

' development, In teacher education. 

2.1 Identify, the number of students, by class standing, presently 
enrolled in the program. 

' 2.2 Describe and ideniify program admission and retention standards 

■^utilized for this curriculum In addition to those for all teacher - 
education candidates. Describe the conditions for terminating a 
student. Identify^ the number of students terminated during the 
past three academic years. 



; ? ;• • «>stafidard III - Curri€trnjm'fQJ- «^^>e Teaching Specialization ; ' . 

• , This standard ri&gnj zes^ that program object ives (standards) 
approved^ by the West VI rginia, Board of Education must be further dfeflntd . 

' to-^e useful In curriculum de.ve.l'oprtient . This further deflfiltion shbnld 

- ■ * 1 • "■ .:; ■ ' ;V- . ^ : ■ ■ „ . 

result fn the I dent i ficatf on of competencies needed by the teacher candi- ^ 

. ^- • / ^ " \ r''' ' " ' ' ' ;■• 

. date to serve .effect ively in a part icuUr role. , 

3.0 Attach a separate sheet, for each special ization (4-8; 7-9; 
" ■ ■ ■ ■ ■ ' ■ • ■ , ■ 

7-12; or K-ia)' Offered within this curr 

Identifies, by number,' by title, and' credit hours, the courses, 
or modules, or other experiences required.. (OTP Form 03-7'4)i 
' 3.. identify the personnel and describe the process involved in cur- 
riculum development and modification for' this, curriculum. 

3.2 Identify those: aspacts of the curri cu 1 urn wh I ch provj^a a 1 ter- 
natives for students in terms of unique interest and/or needs. 

3.3 Cite evidence of use of the following: research In teacher 
education, guidelines and standards developed by learned 
societies and prof ess I ona 1 assoc I at i ons . 

3.4 Submit, as a part of the curriculum analys 1 s format , course 
^outlines or module descriptl ons for all phases of the cur- 

riculum. (DTP Forrn 05-7^) These* descriptions 'should delineate 
competencies to be achieved by studentsV Competencies are assumed 
to be further def i ni ti#sv of the object'ives cited fo^r Standard U 

Standard IV - Student Personnel programs and Services 

h.O Describe the procedures of the student adv 5 sement system and Ideritify 
personnel who are responsible for advising. 
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5.0 Identify by ham© ill faculty m^bars associated with this 



gf /€urr*leylum. Hmm the'parson responsible for the* administration 

. V of the eurrieulMm and the person responsible for working In 

teacher edujcat I on. ^ ? . 

5»1/ Present a statement on faeulty load for staff teaching thl$ cUr- 
* riculum and compare it with that of the load for the faculty on art 
insti tution-wlda basts. 

5.2 Describa the d^artmental policy on the use of part-time or 
shared-tlma staff. Identify the portion of the load taught by 
part-time or sharad-tima staff. - 

5.3 Compare the level of preparation of the staff curriculum with 
C the avarage level of preparation for the total instruct idnal 

I staff at the institution. . 

Standard Vt - Laboratory Experiences ' 
6*0 Describa the prof ess ional 1 aboratory experiences (field-based 
ar simulated) which are assoc i ated wtth this curriculum If 
these have not already been described in detail In Standard III. 
Identify objectives of each of these experiences and the 

■ ■ ■ " - . ^ ■. ■^:-'^k ■ ■ • 

criteria used in the evaluation, 
6,1 Discuss the role assumed by the staff of this curriculum for the. 
devel opmeat , supervision, and evaluation of these experiences. 



standard VM - Faeillties. Egulpnient and Materials 

7.0 Identify, by currlcular subdivlslonsp tha number of volumes in the * 
~ — 11 bra fy wh I eh a re t ^twtwd te^thti"^CQ r rl cu Itjm-an J-t hos^^h^^eh-have-^been 

added for dach of the lait three years. 

7.1 Identify the number of perlodlcaLs received by the library which are 
L_ . related to this curriculum for the last three years, , 

7.2 Identify the amount spant fof books and periodicals related to this 

■ . ■ f ^ 

/ curriculum during each of the last .three years, ^ . 

7.3 Identify the ^ajor strengths and weaknesses in the library holdings 
^related to and In support of this curriculum and submit your sugges- 

V tlons for building on the strengths and eljminating the weaknesses, ^ 
Ascribe the procass utilized by the staff in the evaluation, selection 
and purchase of library anJ^niedia materials* ^ * 

^7,5 Identify the amount spent during each of the last three years for 

inttruct ional media related to this , currlcul um* . 

7.6 Evaluate the center's collection of instructional materials related 
to the curriculum in terms of strengths and weaknesses* 

7.7 Provida a statement on laboratories and equipment available to support 
<u this curriculum*. Jlescrlbe laboratories or identify equipment which 

need to be added, replaced, or updated in providing an acceptable 
program. If plans have been made to eliminate these deficiencies, 
identify tentative dates, 

7.8 Provide a statOTent on clasiroOTi and office space aval labia for the^ 
purpose of supporting this curriculum* 



Standard VIII - Evaluation. Program-Review and Plarinlfig 

^ — — * — . . ^ • " ' — ^ . •'■ w . 

< 8,1 D©icrlbf the plan for a systwiatlc ass^simtnt of itudents and 

graduates. Presant summary sheets ihcMiing the mpft^ recent data 
con ectad. Presant data which show significant trsindSp over the 
past five years, if available. 

8.2 ; beicribe the proeedure for continuous program review arid Inaicate 

how the ^valuation data relate to curriculum rndd If Icat ion. 

8.3 DT^euai plan procedures and I dent ify agencies iand personnel ^ 
Involved by defTn^nTg-thei r reipeettve roles In the program 
reconeeptual izatibn process. 

8.^ Discuss the modifications antfclpated In this currf^Vum over the 
next five year period, addressing such things as curriculum, 
facilities, staffs equipment , and f leld experiences , and present 
the rationale for these changes, ' 
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FACULTY DATA SHEET 



Idtntif ication of Faculty Member j Example - 



John Doe " 

Associate profsssdr of^ Education 
Undergraduate Faculty 
Appointed: July 1 , 1971 



K Earned Degrees £ - 

(List by institution, date granted, and major areas or 

concentration*) ^ - ^ 

2. Educational Experience . . , * " # 

(List by school or other ageney and the inclusive dates of 

©fiployment, ) . ^ ' 

3. Loads ^^^^^ ____ ^^^^g^^^^^ quarter for the past year. Also show 

other assignments.) , . , 

k. Current Profess lona 1 and Academi c AssocI at ion nwrnbe^^^ ^ 

5, Current Non-Teaching Professional AiSlgnments and Activities. 

6, Pub 1 Ications^ (Last five years) i . . 

7, Research (Last five years) 



Er|c e-8 



NSTITUTION 



OTP Form 05-7** 



DATE 



OURSE 'MTLE AND NOHBER 



HOUftS OF CREDIT 



REREQUISITES^ (If eeupses, list number, title and credit) 




RIEF CATALOG DESCRIPTION: 



BJECTIVES (State In t4rms of expected outcomes. The objectives must evidence a 
relationship to the competencies set forth In the Standards , the , 
^course content, and the results to be obtained,) 



^1 



ERIC 



(Use AdditJonal Pages as Necessary) 



VERIFICATION OF THE SELF-STUDY: PRELIMINARY ASSESSMEm'S AT HOME , 



pART-rr 



/ 



At the ©rfU of this Section of ^he trafhlng program you wl 
able to: ^ ^ ' ^ ^ 



locate thfe' couys^s which compriie tl\e General Studfar| 
Professional Educat Ion, and Elementary Education W 
componenti at Mountaineer Stats Cd^ege* 



apply the questions in the Program Analysis Form in 
Section G /to Standard II, * 



verify the further delineation of ^^e Standw^^ b(y 
eKamining the sample course outlinii,^ , ' 



14 



0 



.1: 



M0UNTA1 N'EER STATI pOLtfebe 
CURRICULUM • ^kl^ALYSNS-^EPQRt 
. '- ELEMENTARN^' EDUWON ' ; ' 



■ »' '.• ;'Pro^ain Summary Sheet 



■i 



Students who are qu^ifying for taaehing in an open or lelf^ , 

contained elas^room'^grMea^. 1-6 shall complete the following! 

. I. . Generai Studies ^^(El^raent - . 

r The Genefal,' St^iM. for, Elementat^ diflers 

* f rom thic fo;r the iecdrt^Miry pducatl program. i ^HaCraver, 

eacH coft^ists W fidtty^ crfecitt; hours a mirilTOra and is dis- 
,^ ;.trlbufepd iov^t iHumani^^ natural\sdi^nee and ^ 

' .\ physical eduQaUlon anH Kfealth* 



Sly' ; Elementary Edueatlpri ' 
111* Professional Education' 

1. Getiaral Studies * . 



Required Credl-t Hourp ^ 
IfO hours 




Humanitlas - 

English 104 ^ Written English \ ' .\ 
English 108 = Advanced Written English 
EnglisH^250.^- Survey of English Literatlura 
English 260 Survey of Merlcan Literature 
Speech; 21^0' - Speech for tha Taacher 
Art 255 - History and Appreciation of Art 



17 hours 



or ■" 
lHusIc 205 



Music Appreciation 



II. 



'Social ScieTices ^ \ v . 

Geography ,jj0^ Ihtroduction to GeOgriphy' ;,v 
^ History ^^^'-'y - United St^ites History I 
History ^lO^ V';^- Unitedr States History II . 

^ Hlstbry of Civilization 1 

- Hist6ry,.of Civilization^ II 




F-l 



40 



3 
3 
3 



12 hours 



to'- 



Ill, Science and Mathematics , , ^. 

Math 110 - Mathematics fur Elamentary Teachers 
Physical SclencG 201 - General Physical 'Science 
Physical Science'. 2D? General, Phvslc^l Science 



' 3 
3 
1 



9 hours 



IV^ Physical Educatibn . . 

PhysAal Education =231 ^ ChmeB and 



2 hours 



Elementary Education 



Required 4B h ouifs 



Art 353 

Art 354 

Biology 101 

Biology 102 

Education 300 

Education 304 

Health 102 

liealth ^ 400 

Safety ^ 200 

English 207 

Math - ^ 210 

Math 32 3 

Music 2 31 

lusic 232 

Phys. Sci* 412 

PoK Science 200 

Eeenomics 200 

Sociology lip 



Elementary ArC\ Education I 
Elementary- -Art Education II' 
Introduction to Biology / 
Introductioji to Biology/ 
The Reading process (EUm, Ed.^ 
Develi^pmRntal ;Rekdin^ (E1eM» Ed , ) 
In t r o d uc 1 1 b n t o ,Bi o logy 

Health' Educai^lpm f or the ..Elementary School 
Ac cl dent Anal'y#ii7EmerWency Care 
Children's Lltetature 

Mafii^matics for Elementary Teachers II 
Mathematics for Elementary Teachers III 
Elementary Music I 

Elementary Music 11 ^ 
Science in the Elementary School (EI em, Ed,) ^2 
Introduction to'^F^olitical Science 3 
Economics ' - 3 

Introductory Sociology ^ 3 



5^ The General Studie.^ requirnmants for elementary" oducatlon also fulfill 
competencjLes for the speci a) i zat [ on ,requT rements and are included with the 
Elementary Educat^n IFstlng^ | fi^d St e rnfTTil n g the IVl ^, / 

grade* point requirement for i oAJiRibility for the Initial Perf O-rmance 
Prncticum, \ , ^ 



Professional Education Foundation Cnurses - (all students) 



Lducatl^n 200 - 
Education S36 - 
Education .301 - 
Education 303 - 



Introduction to' Education 
Founda t; iun^of 'Amcricani^iCdujcation 
Iluman . Cro'.^'th Developnient 
tiducational Psychology 



24 hours 



2 
2 
3 
3 



Element arv Prbf essional Education 



Education 300.-- Tne Reading Process ^(Elem. Ed.) 

Education 304 Developmental Reading (.E-lf^m. Ed . ) 

Educatiuri 402 ^ Mathematics^ in the Elomuntary School 

Education 403 ^ Language Arts in the Elementary School 

Education^ 404 ^ Social Stiidic?^ in tlie Elementary School 

Education 405 = Corrective Reading 

Phy, Sci. 4l2 - Scionce in the Elcnsntary School ^Elem.Ed») 

Education 420 ^ Student Teachincr, ExDerionce (Elementary) 



MOUNTAINEER STATE GOL LEGE 
ELEMENTARY EDUCATION SELF-STUDY REPORT 



Standard I * Purposes and Object jves \ ; * 

Mountaineer State College is a mult! purpose college whose history' 
began Just prior t^ the beginning of the CIn^M War, The general purposes 
and objectives have changed greatly with each new educational movement. 
The elementary education division pridet itself on the innovative and 
contemporary model teacher preparation program that currently exists. 

1*0 The purposes and objectives of Mountal nee,ri State's elementary 
education program Include* 

1.1 To establish a climate which proqnotes Inquiry and creatlvfty.' / 

1.2 Tp provide a variety of options for students to expjare ' 
^educational theory and application. V 

1*3 T6 provide students an opportunity to eKplore and to test ^ 
an assortment of Instructional strategies* 

^ 1,4 *To incorporate real world opportunities as well as simulated 
experiences, 

1.5 To provide mechanisms for sylf-paclngj self -evaluations , and 
self-help, 

1.6 To provide for the maximizing of one's potential, the 
elementary education division is committed to: 

1*6.1 Identifying skills which are associated with 
desi,Hfab*]| educational outcomes; "^ 

K6.2 Integra^ting skill learnTng with a total educational ;v 
prog ram; ^ ' ^ 

1.6.3 Analyzing the Interactive patterns of teaching and 
learning* 

1 .6.4 Further defining the teachlng^learnlng act as the 
research base broadens. 

The purposes and objectives were developed by the following procedures: 

K Compilation, Analysis a^nd review by the Teacher Edupwfcion Co'mmittee. 

2. Submission to Faculty Senate for review and approval, 

3. Implementation by Department of Education. • 



-porp?)Fes°^'and objectives are communi cated .to thf ^faculty and 
students In the form of J n^fir^off 1 ce memo' s.> tlia tfesn Catalogue , 
course/Out I I nes , and- ^^VrvS^ on and department meetings, ^ 



Standard II ^Organization and Admin i strati on 

The organization And administration of Mountaineer State College Is 
depicted on the following page. 

# ' " ^ ' ^ ■•\ ^ 
2*1 The enrollment In the elementary education program (projected 
for spring of 1977) is^ 

Freshman 5^ '* 
Sophomores 46 
Juniors 37 
Sen I ors 58 



Total 195 1 

2*2 ^The admission and retention standards for the elementary 
education program are the same for all students enrolled 
in the teacher preparation program at Mountaineer State 
Co 1 1 ege. 

In order to be admitted to the elementary program a student 
' shal 1 : , ^ ^ 

1) Maintain a -'C" average for all work completed 

2) Apply and complete all forms and requirements 
necessary for gaining admission* 

3) Be recommended by the students advisory committee* 



Standard III ^ Curricula for Teacher Preparation 

The general goal of the Elementary Education teacher preparatloq 
program at Mountaineer State College Is to promote the role of the teacher 
as an organic unity = a real person interacting with live children In the 
reality of the open classroom. In order to cari|y out that goal, a '-teacher 
syitem'' was Initiated* \ ' 

The "teacher system*' at Mountaineer State incorporates an assessment 
^yitem, a management system, individualization and personalization 
mebhanlsms, and a feedback device* While recognizing the need for preparing 
prospective teachers for a general istic role, the mission goal of the 
Deparmment of Educatl^on rejects the general ist as unrealistic for today's 
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ORGANIZATIONAL CHART 



P res i dent 



Academic Dean 



Department Chai rperson 



Coordinator of Elementary Education 



Coordinator of Secondary 



Teacher Education Advisory 
Counci 1 - 



Human Growth and Development 



Math Sp.^ 



Soc, St, Sp. 



Science Sp. 



Language Arts/Reading 



Module Mini Lecture Module Mini Lecture Module Mint Lecture Module Mini Lecture 



EKLC 
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technological ly advanced society* The Elementary Education program identic 
fies a comprehensive listing of generic behaviors which apply to urban, 
^ Turarand inner city concerns. 



3.0 The Elementary Edupi^i on ' Prog ram Is comprised of the 

1, General StudJ^s h ^0 hours 

2,, -^P^ofessiopil Education - 24 hours 

3. Teachlng^Jpeci^l izat ion ^ 48 hours 

I ncl ude|/^ethods/ahd Clinical experience 

All facul^Jin t^e Elementary Education Program are involved in the 
curriculum develppment process and the implement at ion of new programs, 
The Teacher Educatlpi^ Advl sory Council reviews and recommends new programi 
foTf approval to the Faculty Senate, 

In those programs which are interdisciplinary in natu re , sped a 1 
jd hoc ^orrmi ttees are convened to examine and act as a clearing-house to the 
Teacher Education Committee and the Teacher Education Advi sory Counci 1 . 

Because of time scheduling prob 1 ems,^omet Imes the Department Chairman 
must make unilateral decisions regard! ng /program modification, 

3*2 Mountaineer State has Inltjate? three early experiences in 
educational pursuits and an experimental program which will^ 
become an integral part of the existing Elementary Education 
Program. The early experiences involve working with a 
variety of private and pub li c^agenci es which have youth as 
their target group* 

A series of modules are currently under study whereby students may 
opt to "test-out" of selected modules. The current projection of this 
pilot program adoption is 1978 (Spring). 

3.3 The faculty In elementary education are involved in regional, 
state, and national organizations. Members of the faculty 
are encouraged to attend professional growth conferences. This 
contact provides Mountaineer State with a resourceful pool of 
. knowl edgeab 1 e i nd i v i dual s from whi cf^ the va ri ous Commi ttees 
may draw information. In addition, the library holds 
publications from a wide variety of publication such as 
periodicals, year books, and special editions which 1. hlight 
teacher preparation. 

3.^ Further delineations of the Program objectives found within 
the various Standands are found in the Course Outlines, A 
carefgl analysis of the Standards resulted in a comprehensive 
listing of basic competencies for the total Elementary 
Education Program, 
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\.Jgf ■ . _ 

^ ^^^^ 

standard IV - Student Personnel Programs and Services 

A new coordinator of the Guidance, Counseling, and Career Center 
is currently assessing the process and procedures of advisement, 
counseling and other facets appropriate to student personnel services. 
The current facilities will be moved to Hatfield Hall by September, 1978, 

Proeedures which have to do with Student Programs and Services have 
the total support of all faculty and administrators. The advisement pro- 
gram at Mountaineer College with tWe first four days of frestimen 
orientation and continues throughout the students* total program. 

Faculty members in Elementary Education place all data In the 
Department chai rpersorf s of f 1 ce f i 1 es , This centralized system of dita 
f I 1 ing faci 1 Itates the advisement system. y : 



Standard V - Facul ty 

5.0 The faculty members for Mountaineer State coniidering the various 
specializations and academic degree areas ^ is more than adequate 
to serve all students and fulfill the mission statement. / 

5.1 Dr. John McCoy is the Chairman of the Departmerit of Education, 
Dr. McCoy i s' charged wi.th the administrative responsibility 
of the total elementary and secondary program.) Dr, McCoy takes 
responsibility, for advising both secondary and elementary 
students. In order to maintain contact wl fefy the clinical 
exper lences^&r. McCoy ass-igns h imse Vf two- student-teachers 
every qther^remester, In addition. Dr. McCoy teaches Ed, 



Otheft%embers directly associated wl th the Elementary Education 
Program are: 

1. Jay Boreman, Media and Methods 

2. Fredrick Byrd, Foundations of Education 
3- Jane Moore, Methods and Supervl s Ion 

Bertha Smith, Foundation of Reading 
5. Rodney Crunch, Methods and Science Education 

5,2 FacultyMoad for the elementary staff is fifteen hours. The 
supervision of student teachers is equated on the basis of 
the ratio of "the National Council for Teacher Education. The 
college supemqsor is expected to visit each student a minimum 
of four t imes . ^ Al though supervision of student teachers in 
addition to coordinating the early field experiences causes 
more respons I b M I ty than comparable loads across the campus, 
it is a fairly good approximation of typical faculty loads. 
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Only three part-tFme staff are utilized by the Elementary 
Education D^Lvision. The Early Childhood courses are taught 
i by Dr. Wl liA'Goodki nd. Dr.. Goodkind is coordi nator of Early 
' Childhood for the Markson School District. The other two 
pa^t-time positions are alternated each semester due to the 
nature of the course and the enrollment pattern in the Special 
Education courses* Those members which have sha'Kfd-time status 
are individuals who have expressed a strong desire to assist in 
methods and/or Supervision of student-teachers. The onry exception 
is Dr. Arthur Felix, who teaches 1/2 time in Education and Is 
respons,ib1e for 3 secti.ons of English Literature. ^ 

5.3 The level of preparation of the faculty within the Elementary 
Education Is similar to the preparation for the entire 
faculty of Mounta i neer State . On a percentage bas i s * 3% 
have bachelor-s degrees, k7% have masters degrees and 50% ha/ e 
doctoral degrees. In the Department of Education, 52% have 
masters degrees and ^8% hold doctorates. 

Opportunities for sabbat i ca 1 leave, in-service, and professional 
growth experiences are outlined In the Faculty Handbook, page, 276. 



Standard VI - Laboratory Experiences 

6^0 The general objectives of the laboratory experiences are to: 

1) Bring practicality to theory, 

2) Allow for creativity In the teachi ng- learn i ng process. 

3) Test skills of teaching In a rea 1 - 1 i f e s I tuat Ion. 

k) Provide feedback on progress through observation. 

5) Develop skills in the teachi ng-^l earn I ng process by simulating 
cr 1 1 Ica 1 I nst ruct I onal processes * 

Laboratory experiences at Mountaineer State are woven into the 
professI<^ education component. Human relations skills, student 
development skills* management techniques* and applying Innovative 
as well as traditional strategies are typical components of the 
laboratory experiences. Role play and simulated experiences are 
conducted in value-clarification exercises as well as in critiquing 
various modes of the teachi ng- learn i ng process. 

Opportunities to have early experiences (see Standard Ml) are an 

Integral component of the laboratory experiences. Selection of the 

early experience Is subject to the specialization and to the review of 
the Department Chairman. 
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Eaeh field experience has 'a set of objectives that range from . 
cognitive to the consequence. The designatecl college supervisor, the. 
cooperattng teacher, and the student haj access to these prior to the 
field experience. . . " * 



of- 



The laboratory experiences are revi^ewed and critiqued on the basis 



1) Human growth and development 

2) Materials and Madia ' ^ 

3) Open and traltlonal organizational patterns, 



6. T In-service Is conducted 9^1 a regular basis with the 

local school districts. Also^ there are many day to day 
contacts with public school students, teachers and admin- 
' istrators during the laboratory experiences themselves 
.which yield valuable professional Input and inservice 
opportunities for public school and college personnel ^"''^NJ 
tp i nteract * ^ ^ « / 

' ■ ■ Dr. John McCoy,, as Charrman of the Department of Educationi 
' Is also; Director of laboratory exparlences for Mountaineer 
State Cdll lege* " 



J" 



Standard VI 1 ahd^VI I I - 



(Sel ^-Study^wterial 5 for these Standards are deleted In this s imu lafc i on 
rn the Jnt^Keits orf brevl ty , This is however, to minimize th:e Sjlgn'! f icancf 

of thosei &^ahJar:dl in an actual Self -Study . Materials relatjed to tStese s^^ndards 
,const4|ute imporg^tr aspects of both institutional and program Self-Study 




SAMPLE COURSE OUTLINE 



MUSIC 232 >W^ajm^U^I?U^ 3 hounr 

COURSE DESCRIPTlOHi ^his . goip=h*> of: sttnCy is d^^^^lr^nrad to provide training nnd 
experience for f uture^clasHruDm teaclu^rK^ which will enable them to succosnfuliy 
tuach music (4-6) ns ri'fiecLecl in o cornruhenaivs niiiHic prORrnm for the ulumc^n- 
tary grades • . 

I* HATTONALE : Hreparn tuu student to study mtarials, methads of teaching, 
skills and rmsUial concepts that will qualify hiin to teach Dlcmttntary 
inuslc or n no:.-:radcd approacli.) 

II, PRE-REQUISITE S^ Completion of all nkillfe and studios of Music 231. 

III. PROGllMI OBJECTIVllS A::i) RELATED SVvMVlC 0^m:CTiVESi 

A, PoBSGSS a knowlcdgQ of a rope/rtoire of recordings vrhLch will ralatG 
to tha alr?ment ivv school, (l.lj * 



1 . Cognitive 



a. Survey various 

proiieatin[^ a barsi 
^eacur^^s of th^? nusic 



rQ^ordingai st^ricn for Wler^ntary grade 
Gif^knowladf^e of contuntSs stylG and 



2. ^IfiL^^-TiTi^-P^^-' ' 

V. ^ C^( :i 11 minuto, li^cenin;^ Inr^son vrlth the aid of bullu-, 

' . ^ tin bna-ds and all ncc-:;^^^.ry nideB ^or an cffcctiv^^ cl 

B. Relate listenln;. uKpGrienc-n to ar-tivitias within th- curr.iaulv\u of 
general education. (1.2, p. 

1, Connitivp 

a. ' Study nui^ic of niany cul^iurGS siiowinfi; hoxJ murfic nrf^ictu 

tha iivoB of thc^Rf^ D*iD;)l;j* 

b. Sta*:c^ how nu'Sic cPn bu courdinatud \/lth other nubjt^nli. 
^uch an Artj ICn^libh ad Dirauia, 

C* IntBrprBt and infiroducc sin-inf^ expe'r iencCB f rom a variety of re- 
BOurca Tnaterlnln und tu>rtb ?^>k^^ . (^.l^ p. 46) 

1. k^^OJiit^Xll 

C\tc -jiv'iic i.ii^thodfj (A--6) whtch can ba ur^Oil to tu^.ch 

h. CoMi^irc^ n music f^li 'Tor teachinf^ 

c. Survov ra^erial^- for Bown^ar and Adv.^^atures i\i 
1 Music a« wtdl aM text h for tMe^': girajc^^^, 

d. ^" Acquire n general kncwlr-d;:u of othar inatc.^ialH and 

Bupolcmentary aic'un for vhc tcachiu:; oipta cifcucc :^rcf or^ 
enc^ rviceriuls, tc::?:-, ua:-;^hlc t^^ , syllabi, librai-y ma- 
Lerial*^, filris an:' ^.nccial prPjcctB* KtK>w!.ed<*a of 
Growth Charts (^^=6). ' 

2* Per form ance \ ■ 

a. Attend and obn^rvr snncial concerts^ workslio^s, T*V* 



braadcasts , etc. concerning clcmsnLary teach \a^,. 

ExhibiL an undurs tanding cuncern for 'thorny ciuiiMtion w!iich T,vikas 
music appeal ing to cli'Lldrun. (5.1, ^7) 

1* CQsnitlv^ 

a. Learn ch^ valuo of uui^ic for the ^lamcntary ago child. 

b. Lenrn lirowth characCGristicB of children \rlth impltcntion 
for mu?iical lcarninn^>* 

EKhiblt an awareness of the contributiDn nuslc ri'ikeH to tlu* total 
educational' program* (5p2s p, hi) 

1. Cognitive V ( 

a. Study syllabi of various nchool systeHi?? and IcarnA^thG ini'- 
portGnc2 of the mufilc pronram to cuch areas as physical 
education s visual and lan,^un[^e arts and nncial studies • 

2* . Performnce 

a. De.slgn and study lesson outliue3 specifically for use in 
correlation with otho.r subject ^eas. 

Kxhibit eKubarance la implern^ntinF, the music program* (5»3, p* '47) 

1, Cognitive 

a. Prei^aru a philosophy for a goad muf^ic prograr.i. 

b. Uiiic^rjs th^^ rttBponsibili ty and nped ^or developing a 
munic program in the cl r^nf^roam. 

c. Develop awnrnneBr^ of the relation^hi t? of parents; ^ teacher 
and student in tha nuccess of a good nusic program. 

d. Roconnl^e the need for an effective classropm teacher in 
the area of music. 

Develop the liFtcviln:^ experience through the identification of 
sounds and mu^iral thc>-nes. (l.O, p* AC) 

1. Cognitive ' 

a. Name instrunentn as found in the liMteniitg exercises. 

2. P erfornan cQ' 

a. Acquire th^ ahility to identify musicnl form. ' 

b. Recugnis^M Lh^^ style oT inuuic by historical periods, cul- 
tures, and ciuinposers , 

Exercis^^ li^aeuju^ ability in the areas of inelodic and 
rhythnLc dlcratlon, (4'-6 level). 

Accompany songs found in eleTnentary schools on at least one in^ 
strument, (3*1, p* ¥j) - . 

1, Perform ance 

a* Cx:^and pcrforLiance ability on all instrudents . . 
b. Learn addit lona] nido5> for accompanying songs i ostinato, 
descant 5 chords, scalus, rhythmic and melodic patterns 
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and li! Droviza:::Lo'u ' ' 

I, AEisisL atudanti^ In cKploring nnd nnlut-tlnn appropriate instruments 
to accompaiiy and .isnhaicia the fiingiij^rxperitHico* (3.2, p. 46) 



a, Examlnti sotxQX'from various texts and select nroi)^r';^n^ ^' 
struifl^tits Cor urm with 'thn song dopcndin^^ upon Hyh^mi^Sij^Jy 

'- ' subject mattur and rhythm. ^ • 

J. DgmDnstratG Che sbllity to arisrlst ' Htudentf: in using musical knowl- 
in a creative manner, U^^l^ p. 46) 

1 * ^ Potformancc ' 
^^'i a. Employ child ^roated ^mnveinent thrnu^hifaGlody , rhythin 

^ and form. 

b. Develop sirap^le ^?nd\aR^gned and . aDmev/hat 

movements through rhy thT^ic tanon ^ f ree dance mavementSs 
^ '' conducting of sonf^s and Kodaly--Orff loovement throa^gU 

groun and individual patterns* 

InnroviHe nnd create simple writ tun melodies, ciccomp- 
animnntii and v6caJ^^^^ffUVs^A:fi . 

K, Asnlsr students in davalnpLnf^ an a^rsness of^sound sources and in 
using these sourrMS to coriTiunicate musical Ihought . (4*2j p, 46) 

1, Co grUtiv^ i 

a. 'Recucn^^*^' th-? diffnmincn between all mu^iic markings. 

b. Uvaniin " all r:^ -hlnns of musical expreBnion and toll how 
cha5;t^ ^n.nrUin;;^^ orrfnet ^:ho portrayal of the song* 

2. Pe^for j^ance 

a. KriOloy che uh- of all dynnrrac inarkiuf^s when performing 
sonr^^ and in luachln^^ ?;urji3, 

' L, Show techniques ifwolved in sight readinr: a givea song frora 4-6 in 

the areas of ra-lnd* and rhythm. 

1, rer forr un^cr> 

a. Llmpluy t:he uy^ of Kndaly--Orff rhythm syllabic sin^^inf^ 
- _ knoulr^^:v^ tinc^ 5 ^.[pnturs:?, noto valuen nad note 

for any ^ivcn nonn, ^ 

b. IntOLprnt any ^jiin melodically using hand, sin^^ing ^ tonici - 
nation, meloc'ic Hyjlriblo nazn^K and scale coni'truc tlon, 

c. Acquin.^ £acillty In Interpreting complex rhythin patterr^Tj^;;; 
syhconatioa, 3^1 relationnhipc^ , dictation of oinro Gomplr*>i^ 
rhyteh^' ^vitter^:^ and Kodaly-Orff rhvth^n ^^yllabila^. 

M* Develop two r^nd three part singing as practiced from texts of 4-0 * 
elementary books, , . . ^ v 

1. Cognltlvj 

a. r»"»»Ue JDnortuait;lcs for singin;' in the classroon through 
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: = knowl.,.dt;e cif bruaclt't sin^^in^ .,B>:perlOfiL:'of^_ for children 

scaLinf^, spsjci.al proljlciniSi. 

\. . ■ - • " l'^ 

a* LAirn to ning aad teach harmony partrj. -^^v - 

■ IV. PUKAS SlSSSHM nT; RtudnvvtM co^:nlotc r '*Sttid^nC Questionnaire" upon cinter-- 

.-s^^iy' in^^ tlK' ^Dcond r^'nastar c1r:^ss. This gi:ida shc^&t t^nHblerj tlio Inst rue tor ' 

to CLt^i^tlv^^! Vi\^ ctvdcrC as to nrcseiit . Invel of nbiltty an? undai^f^tand^ 

iuB in the.^irua of mi-f. ic In . ?^eh':Vf?al . 

A. Lectu'rt* Demons L raLiuriK , ^ ' 

B. ' Ob^eryaDluW^or niKicial nrur^rani^-- taXevitoinn 5 etc. 



1 



A, Test Scorcis 



6. Kvaluation nT Tu^^chLn): ^^^^sncins 



C. nvalintion of Spnrial Vr.^'ect^ 

i 

Music in L:'" ^/u^^r -i^iv oi Oi^ blrvn - S:yA.n.ion V' ''^^ 

Fiimst r Lp^. , ran 1 1. . ■ :^ ■ j^ri-nrL*^, rnC'-^ ./dl uf;s 5 instrir vnt:- ^ rj^--' 
source MAr=fnJ-i\¥ (p- "'Ul^i, c^tc,)* KaT;OKCid air- dittu-jd ir: r L-i^^.; 
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THE PROGRAM ANALYSIS FORM 



The Program Anilysl.s Form which fol lows wM 1 sb^Nmarled^^ 
the Campus Visit for you to make some prel i mittafy 
teicher education programs ypu have been assigrled* 

Errori of Presentation j refenred to in the Form, are ; c i ted when -^h^i 
SaJJ- S t udy I nc 1 udes i ncor recti n f 6 rma t i on about the program. 

Errors of Omission ar^ ident'if led when the Self'Study fails to include 
i I gn i f i cant i nf ormat i on about the prbgram. 



DIRECTIONS^ ^ . r 

1, Read Standard I I. in the Elementary Educatien Curr i ucl um Analys i s 

iRaport in Secti^ F again and make the appropriate check for each 
: ' Item of SjtahdMrd II on'^ thejyel low Program Analysis Form, r 

^tte# a quest ion mark^ ff the Elemehtjary Edutat Ion program materi al s ' 
" ' do 'liot' Jir;ov!^fe evf dence on the ftefri. ^ - - ' 

3. Now compl6^-^hte section on the yel low^Prpgram. Ahalys i s Form entitled^ ^ 
''Before the Cambus Vislt.^' - ' 



5 J ■ 



* . - '..-9 i.. 



•i i, ■• 



i. 



PROGRAM ANAUYSIS FORM 
SPECIALIST - 



. . . Xhts !s a working form to assist you as. yqu gather dati to 
prMpBffi your report. YoMr, report to the. Vfsftfng Comml tiee thpyld 
Ificluda an evaluation of the completeneiuS and accuracy of the instl^; ; 
" tutfen'i ielf-stydy 'docuitsenti and whether or not the specif fc program 
Reviewed Is .in compliance with thg^ ig/lt Stari^aras. By fol lowfng thfi 
^chaeklfst cloiely^ you should, have suffleient data for wri ting .yogr 
final report which must be submitted to jthe Team- Chairman before you 
Me^ye the campusv A format for the flhalrepbrt Is tttachad;afong . 
wftK . a sample report: for your Information. Please attach th'ls3Jpage' 
of tifie Prpgram Analysfs Form tb your final wrrtten repotnt. , ^ ' 



GENERAL INFQRHATIQN ^ 
College or University 
^Date of 'Vls^t v 



MX. 



Pjerspn(s)= Gqmpletlrfg this Report 



■■ ■. f ■ 



Specianzation and abrade Levels 



C. ■ ^PERSONS I m-ERyiEWEb ' DURING CAMPUS VISIT 



Title 



ERIC 



-4- 



.(Please, use addi tTdnal pages'; 



iges';i.5:,n;^eded) 



?mm Mil 



, , ' ^. SOCIALIST, , , ^ . ^ • # ' 

Hoti; Thi" nyfubaPi' te thl lift^ofthi ilii hfsr t'ojtemi.iicb' progrim irea was:8Sklcl to respond to in coniplitlng thi Cyrric- ; 
E V, • ;. l/uluiii^llyi^^^^ Fom Ol-Jif) . For thos'e fewjtenis ,that art M pricidid by i nunibsr,, wi in isklng proprp 

■|^^;;v^fi^jfl;|^Jto .collect Irtforfflitlon mh though luch infomiition wis not spiciflcilly rgquested in thi Cyrnculym Anslyiiii 



Of / . "\ 



'fbffflit/' t^^^^^^ parinthises following tha i'tifn rifir tQ spieific iipicts of thi 19?^ Stindardi , ' 



PKCRilTiONB All gOHFLETE.;MmE. ANp-CQNFgRH TQ THg 19?^ STANDARDS • 



¥13 



/ /if / 1 1 1 ill n 



A. STANPAiD I ; PORPOSEI AND OyEeTIVIl. 



1,0 Purposes and' Object iviS'inlp&i^iohfiel and Prociduris iNoIvid 
i(i thilFidoptlon iri Idintifiid (l.hljji) \ 



.1 Precisi'of Dliseniinatlon tp students and faculty is described (!,]) 



6! 



A,ftlf: review. of thl^ Self-Study Hateria?i, what eofnmints or quest iosis do you hava tooei^ning; ^rrori of prisintation or' 
ortlliJoni 2) 'pj^grini itringthi, 3) recoramendat ions, for program Improvamint, k) cODipljinei with the. 197^ Standards .. 



DURING THE-CAHPUS VIS IT 



On the bails'of the Self'Study' ^itirials and thi on-site review, whit are yog r findings with reipect, to;. I) Errors o,f 
titlon and omission, 2) Prpgrlm'..S'tringths, 3) Raconiinenditiorts for, prograni improviment, 't) eompllince with tlia 19?^ 
5) Condi tlo^is,j If any, to be remofyid before full iccreditjat ion 



prisin 

'I 



i 



er|c. 



J- 



;i 



•■■■f-i-:'^. 



DISeHIITIONS ARE CQHPLETEy ACCyRATt: AND CONFORM TO THE 19?^ STANMPS 



4, STANDARD \h igANIZATit AND ADHINISTRATiON 



* , 2^ Prsgrifli idiiissiQn and retention t-ij!iriniints ire deicpibed; Conditions "for tirmlnatijg stydints in 



.ft'Opginliitlen inPitructgri of the di^irtmant mi/pf the dlvis-lon which assures broad inpytlstudini, 

;. faeirlty ahdjul^lfc school pefsohnglf In mittirs reliting to curriculur devil opmint In tsacher educitlon 

h-h desert (2.0VI1)' > " " ' * 

T^a nufliber of students enrolled dsjlvenlf ciais standing (2 J3l 



VES 



7//// 



NO 



///////// 



' BEFORE THE CPUS VISIT 



Afti'i isfviiw ofrth^l^Mty^ Hatir ills, what comnunts or questmns do you havi concirning: 1) Errors of priSintation or 
amission, 51 ^Ogram stringths, ilVecommanditl-ons for progriffl Improvement, 4] compj lance with thi 19?^ Itandardi. 



'•3 ,> 



* 4. 



Dn thi basis of the Self-Stud^ Hatiriiis and the OMfti rivjiw, what ifi your findings with rispict to: I) Errors of presifj._ 
tifion and onwision* EKPrograni StVengths, 3) Recodiniindatloni for program improviment, k) compliince with the ip Standards 
J) CortdiiionSi if any, to, be ranidvalj before 



i 
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1* fs^ r i%>t.ycm-.yj:>^ji^^t^^^^-4(i 



DESCRIPTIONS A^l COHPytTE. ACCURATE. AND eONFOMWlHl 19?^ STANDARDS' 



LJMMRD CURRICULUH FOR TEACHING SPECIAL I lATION 



3.0 Currieu uni §um!iar,y Sheets are provided (DTP rorm OH^) 



3.1 Curritujuin diVilopmint and modification processes are .described; pefsonnil invoivid In 
they irei ldintlfi^d (3^) 



3/2 EurricuTum ilternatlves for unique itudent. interests ind/or needs are Identified (3.1) 



3.3 Research, and professional guides and standards were used to deyelop^currJculuni .(3.,il 



stindardi (3.02, 3.03) 



NO- 



BEFORE THE CAMPUS VISIT 



After rivltw of the Self'Stydy Hater jals,, what commentl or questioni do you have GOneernin|: 1) Errori of presentation or 
Qm I IS I on, 2) prograni itrengths, 3) recoiTimenditlbns for prograni Improviniint, ^) cofflpllanci with the \^lk Standards. 



DURING THE CAHPUS VISIT , ■ 

On the basis of the Self-Study Matirlals and the on-site review, what are your findings with respect'vto; 1) Errors of presen 
tatlon and Qmrsilon, 2) Prograin Strengths, 3) RecQminsnditions for progrim improviitiintj it) compl lance with the 197^* Staiidardi 
3) Conditions, If any, to be removed before full iccreditatlon, 



V 





■ fES 


NO ' 




IliiiUlli 


llllllllllll 


ii O ^t^i'dent AdyRifnint niriGnnil and nrocedurii iri i dent i f lid 0) ' 






Informitior or'earifri are availabli to studinis -^J) 






\ Curfint iati on supply aad dimind- is aviHable to itudenti 







J^W'm\m of thi $ilf"Stydy Hateriili, what gonifflinf*; or questions do you have eoneerning' J) Errors of .pribentation or 
1^ ofniiiion, Wm^m %im^%, It recommenditioni foi progrifn improvemint compl lanirwItH^thTtg^^r iM 



ifr " DURING THE CAHFUS VISIT 

ii tHi'Jbay^^^^ Hitirlils and the on^Tti review j what in your findingi with riipict to; 1) 

hiatlft^ffa;!^^ Program Strangthij 3) Rieoimiinditions for prografn Iniprovimenti k) cofflpljanee with 
dirdi |)'tdfiiiitO^^^ full iocriditition, . . > 



Errors of pre* 
thi 197^ Stin- 



Rescri pt! oils ARE cqhplete, accuM, and cifqrhjq the mmm 

(D V;: FACULTY 



mmm cahpus visit ■ ^ 

After review of thi Self-Study Haterials, what comments or quastions do you hiva concirning; I) irrori of presentitlon er 
eoiission, 2) prograin itrengthh 3) recmmendations for prog rani improvement, k) fdmpliance with the 197^ Stindards. 



, 5.0 Thi individual who administers thi prograrn h identified; all full and part-tinie faeuity ■ 
are IdLtifled by name. ■ (3.0. 5.1, 5J) '\ - _ _ r S " 

I.I Mu^y teachlnjjoad is gi^ven and conpa red' with tha institution wide-^oad (g.O) 



1,1 The pg^Tey on using part-time or shared-time faculty is deserifaad (^^ 



5.1 Tht lev^ of faculty preparation is giyen ind compared with total stiff (5.3) 



VES 



iiiiiiiiiiinriimiiii 



NO 



1. ,1 -ji 



mm THE CAf Ui VISIT 



On the basis of the Self-Study Haterjals and the onfilte riyiiw;-what are your^fjndings with rispeej to: , I) Errors 6f pre- 
sentatlon and. omission, 2) pVogram Strengths, 3) ReMinditions for program Irtipfovement, M compliap with the IS?** Stw- 



dards 5) Conditions,' if any, to be removid before full iccriditation. 



t" 



\ i 



DESCRIPTIONS "ARE eOHPLETE. ACCURATE.' AND CONFORM TO THE 19?^ STANBARDT 



ft/ pNDARD Vl! LABQMTORU)(PERIE 

6.0 The pTofesslena! iiboiptofy ixperlincis of thiS' eyfrlsgluni are. described; objectivsi.of ; 
thesi experieneii.and the erltiria for evjluaCion |r| idsntifiad (6,0, 6.1 ^6j, 6,3, 6,^, &.5) 



■IJ Then'oleofjhe staff In ^t^elopnientj supi^yjil^i |M eviluation JsJlejcrlbedJ6.6j^^ 



iiR|- THE CAHPUS VISIT 

After riviiw of the Self'Study Haterrals, whit cwiniints or qUis'tTons do you have Concerning: I) Errori of preseh^itlon or 



Tffthrrt)"Ti£titiMn^it1wrforp^QgFarli^^ 



' • , fe ^^^l' Oaip THE CAHPUS VtStT y v;; ^ 

On thi basis of th^iilf^Study Hatar^ t^is on^Iti raviiWj whatitri/your fifidlngs with riipi^ to; I) Errors of-pra- 
sintition and Qfnlsi'ipn', ^) Program itrangt^s, J)^ tocpmenditjjsns for program irnproyimenti eomplianca wlth'thi IgJ^ jtin^ 
dafds I) Condi t Ions I -if anyiJI be rimeved hifora full aecreditatiQn^. / ^ 



O 7n 



I. ;fflDARD^Vj'P FACIU'TIES, EQUIPHENT. AND HATERIALS 



)l3eRifTli?^RE COHPUTE/ ACCUMTE, ANICQNFQi T6 THE mmM 



sffoi 



f'i'O The .huiiiber of vojuings in, the 1 ibrarf relating to this curnculurn i^jjvifv (7^0^' l.'O]'),'. - 



J.1 feriodical lubierjpfioni during lis^ thrii Ygifs is' listed (^.Q, 7.01)' . 

^ ft i . i I A. i ■ i i ' ' ! i fci 1 i I . . I ^ - - ••_.?., ; 



],l Funds expended fOr bookl and periodftals during. last threi yean U gi:vefv (?vP3) :v 
''"-jor striiigths ind'ViikniSSiS in the library holdlngi 'jfi this program aria arr .Idintified is 



•1,3'Hajor striiigths and ViikniSSiS in the library 
%pstlons,for iMroviim IJbriiy holdings/ (J.O) 
J.|f/The proeess for^evalMatlgnji^ijU 



J. 5 The aniount spent during last t 
' ^i'dentified (7.0^)- .. 



id purehasi bf 1 ibriry,. ind. media matafJa lj is .diitflbed {]M 



'yeirtfibr. instfSctional midii relited to this surrleului!! 



in; 



7.6 The esnter'i collection of instructional \material I related to the eurrleulum liJevaluated. (7.1^ 



. '1,1 Lib©ritoriiS,dnd equipment;av currjculuni. iPg diseribfd with regard to priiinf 

r esourtss and needs^ Dltes^^N qiveh' for anv plans, to remove deficienees mJjboaJtmgs and 'equipm ent'. llA] 



.7^ ClaiSFOoni and offk^spi^ Is ade^yate. (7.3 



W.tir m\m of ttie Sel f-Study Haterials, what cofflmintl or questfons.ds you hivi eoncirnlng; ' l) Irrsn of priiintilfion or 
mlsslonl^l) progriin strengths, Jk reconiinendations for program Improvement, k) conip^ianci with the 1974 ■ Standards . 



. V" " DUI^ING THE CAHPUS ' VISIT / ^ ' ■ ' ■ - ^ 

On the basis of the Self-Study Materials and the on-ilte rivfeWi what are your findings Iflth reipict to; i).:Errors of pri- 

eritatlon and omission,.' 2)* Program strengths, 3) Recommenditlons fo/; program Imp rovimin.t, I) eomplianee with thi l^?^ Stan« 
diylii) Condltlpns, if anyj' to be removed before full acerfdi.tatiori^ ; . ^^^^ ' ■ ' ' 



I 



1 



DESCRIPTiQNS ARE CQHPL!TE> ACCU.RATE, AND CBNF.ORH TP THE Wk ^imm 



8J Plan for. systinil^k issessfnent^of- stud and graduates is descfib&d#', Supary 



Aftif . review of the SelNStudy Hiteriali, jHit cQniments or. questions do you have concerning; 1) Errors of priiantition or 
omiiiion, 2) prog ram itrengths,^) raeonimendatlons fpt ^r^rm mpmimni, k) cornpllafica with the 19?^ Standards . 



I 



|hiets^Qf ftie most ^recfent data co]lfcted isj^ncluded, (S.Qj 



rS,2 Procidyri for continuous ^rogrim^Tfview.^^ reUtibnship of eviiuation data to curricy 
_gtidificatiQn ire deieribed (8J| 



8j PersQnnil agencies and procedures invo'lved^ reCTceptual iza^lon are iden tified (8j) 

8,^ Five year j^i ins for ^Qgrani^adificaTroi^^^ 3Ji_l~I]_ 

BEFORE THE CAMPUS VISIT , ~ ~~ 



tiiiiiiii'iniiiiifn 



NO 



DURING THE CAHPUS VISIT 



On the basis of the Self-Study Hatarlals and the on-site review, what are your findings with respect to; I) Errors of pre- 
sentation and Ofiiissioni 2) Program strengths, 3) Reconiniendations for program improvement, k) compliince with the .19?^ Stan ^ 
dards 5) Conditions! if any,, to be nnioved before full accreditation, , ^ , 
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FEEDBACK SHEET; PROGRAM ANALYSIS FORM 
(SJANDAROII) 



1} 



4 



§ j 

nPSCfPTIONS A^ COMPLETE. .ACCURATE, AND CONFORM TO THE Wh STANDARDS 


YES 


m 


A mNOARD II: iORGANlZATLO^ AND ADM ifi] STRATI ON 


/////// 


'lllllll 


2,0'*fcn!zation and structure of the department and/or tha division ^ich assures 
. bro'a^put (student, faculty and publ ic^school personnel) In mattsrs relating to' 
' ' cu^r'^culuin development In, teacher education Is deiglbed! (2,0, 2,1) 






2-1 TH| number of students^ enrolled is qlven by class standing (2,23) 






2.2ft Progcani adirlssion and retention requi^i-enieflts are delcrlbed; conditions for 
terminatinq students are , described (2.22, 2.2^) ^ ' ' . 


1 





I 



j, ^ gi,! uhL 111^ uniH yjj v pwi i " * , 

After review of the Self-Stud)[ Materials, what coinnients or questions 1o you have concern inc(;,,. 1) Errors 
^of jresentati.on or omisVlon, 2)^prograni strengths, 3) racGmmendations for program improvement,- ^ ; 
compUance wtth the ^9?^ Standards . ' ■• , . I 

.4at opportunitiss exi^t for'broad in^ut in Curriculum dev|lopment? Self -Study deicribes the 
,l I ■■organ 1 rat ion of tjie Department only. ^ ' ^ , ^ ^ ■ 

■■Organizational ch^rt does not identify who is responsible for the laboratory program.- ^ 
* "W|| is Human Growth aj^d Oevelopment describe^ as a separate entity on the organlzBtional chart? 
--Retention and terminitlon conditions and procedures are vague, 



VERIFfCATION OF THE SELF STUDY: PRELIMINARY ASSESSMENTS AT HOME 



PART I I I 



At the end of this -Section of tlta training program you will 
be' able to: 



1* distinguish the assessment role of a Program Specialist In 
comparison with the assessment role of the Visiting 
Commi ttee ^ membe rs . 

2. Contrast the inst I tut I ona 1 Analysis Form with the Curriculur 
Analysis Foran In order to identify basic differences |n 



report i ng 



^ THE INSTITUTIONAL ANALYSIS FORM 

Visiting Committee members and consultants will be examining* 
one or more I nst Itut ional Standards that. apply to processes which 
affect all Teacher Preparation Programs at the Institution, The 
differences in assignments between Program Specialist and those 
investigating Institutional Standards are depicted below: 



VISITING COMMITTEE 

"Aiseis one Standard ierosi Cho total Teicher Edueatlon Progrifn" 




PROGRAfl SPECTALISTS 



"Aiseis across 
8 Standards 

program area" 



^^^---=^__£T AN D ARD S 
PROGRAM '^^^^^^-^^^^^^ 


\ 


2 




k 


5 


6 


7 


8 


INSTITUTION 


















QCNERAL STUD 1 £5 


















PROFESS IQNAL EDUCATIOH 


















ART 


















BUSINESSJEOUCATION^ 


















INDUSTRIAL ARTS 


















HATHEHATICS 


















SAFETY IDUCATION 


















i SOCIAL STUDIES 



















ADDITIONAL PROGRAHS , 



Individuals assTgned^ to Institutional Standards will be provided 
with a slightly d if ferent worksheet . A copy of this worksheet follows. 
Individuals assigned to one or more Institutional Standards follow 
essentially the'same procedure! as-^team members reviewing teaching^ 
specializations. 
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INSTITUTIONAL ANALYSIS FORM 



: VI-SITING CQMMiTTEE 



■4 



A. DIRECTIONS 

^ ■ ■ * 

^ Th! Is a worki 
prepare your report, 
the compel eteness and 
documents and whethe 
compi I a nee wi th the 
closely, * you should 
report which must be, 
leave tl^e campui. A 
with sample report 
, . of the Inst'i tut lonal 



ng form to asilit you^'as ypu^ gather data to 
Your> fepprt should mclude aiS evjluition of 
accuracy of .tHa Instltut !drt^#'^lf-#A^4y # ♦ 
r~or not the. specific area(s) r#i/i^wedM t in 
igjl^ Standards* ' ^By rfol lowing tlifs vC^fckl ist 
have sufficient data^for wr4t1ng)y^r f ifial 
submitted to the Team; Chairman before 'you ,* , ; 
format for the f inal - rgport'"Js attaqHed atqngf'^ 
for your Informat ion^ PleaS^S ajttach this ; paga 
Analysis Form to your ^ thai written report. 



GENERAL INFORMATION 



College or Unjvi^rslty 
Date of Visit 




rWease use '4ddf t^ona 1 Pfl^K "y-f neederf) 



^STiTUTIQNAL ftsiS-FOIW 

""" "y|:SITiNG COHHim r -. ..^ 



Note: The numbers to the left of rgfer to Itims e3;cFKw.,^rea wa'i asked to respond to in completing the In- 

\ ■ stitution Analysis Format' (W Form Ol-j^t). The nynillilhit'ippear^ i foll'owing the Item refers to 

■ specific aspects of' the 1974^ 5tandards . 



A. STANDARD I : ^ PURPOSES MD 0BJ|CTI1ES 



—M 

BMSI CAHPUS- VISIT ■ 

After'/r^view of the Self^Study Miterials what cofiimentlMqueglohs do yo^y^have concerning: I) Errors of presentati 
Dinlssroni '2) Proaram ^trenaths. rapmniendatlons foi'iramMfii'Drovemen,t^^) compliance with the 197^ Standards 



)ESCRIPT|0NS'ARE C0HPLETE,_ ACCURATE, AND "CONFORH TO THE 4Bl4TftlJDARDS 



,1.0 The overal l Qbjfcti\^s of the 1n^ 

I.. I There is_evidence tMrthe instiTution has mad^tiajW (M) 



l.l There is a deicriptibn o f the I n s t i t u t i on ' s p^Mw^fi*' ^ y ^ assuring that specific objectives 

sroqram are consisterlpM^^e overall ob^iectives of the institution. (I'J) 



of the teacher education groflrj 



,3^Procedures,for creiting faculty and student aw^ps of the objectives of the institution and the 
teacher. (1.3) 



YES 



lllllillllllll 



Program strengths, 3) recommendations fq|;''^|ramMfii'Rrovemen.t^ compli 




bf-ihe yasiA'nfJhefe Hatlrials and the ■or^liSHvTew, what are your findings with respect to; 1) Errors of pre 




DliiiliraHPUS VISIT 



Silitaiioaiand.pfti|syiih, 2) Program Strengths,, iir^pfi^kns 'for |rograni improvement, k] compliance with the 197'f S|an- 
Ifaards.'^jl Qonfiitions, 



if^any,'to be removedJefi^lMfiffl'T add red i tat ion, 



■ V 



if 



/I:', 
a/ 



m ■ 




1^ 



DESCRIPTIONS ARE COMPLETE. ACCURATE, AND CONFORH TO THE 19?^ STANDARDS 


"es 


•NPl. 


A. STANDARD II: ORGANIZATION AND ADH IN 1ST RAT ION 


/////, 


7//// 


2,0 An organ i Eat 1 oral chart describing the organ Izatioffa 1 structure of the institution is provided ^ 
and strgngths and weaknass of the organizational elan are identified, (2.0) 






2.1 The Institution has a plan for assuring that teacllsr education is an mstitutionwide function 

and that all college units have an opportunity to Wfir Inputs into teacher education pro'^rams, (2.0) ^ 






2.2 The policy recommending body responsible for teich|r education matters 'is descnbid with r«spict 
to its functions and rgsponsibil ities, and the £m, titlas, selection procedures and tanuri of 
its fiieribership, (2J) ■ ■ ^ 






2.3 The administrative unit that oversees the teacher education, program qnd persons and title with 

that unit are listed; an organizayon chart for the teacher education unit Is also.provlded, (jiZ) ^ 






The unit or agency responsible for determining a student's raadiniii for a professional role i^ 
public schools and those persons and titles within that unit or agency is identified; the procedures 
' and institutional publications 'that are designed to make faculty, students and cooperating public 
school personnel aware of criteria for admission to professional roles are identified, [Lh) 






2 5 The certification unit and personnel (including names, titles, and responsibilities) ar* described. (2,3) 




— 


,2,6 Administrative and curricular prooesses utilized In fulfilling comniitttiients to consortium programs 
. are described, (2.5) ' ' 







■ " ' ' . BEFOBE THE GAHPUS jlSlI ■ 

After review of the Self-Study Materials what comments or guestlons do you have concerning; 1) Errors of presentation or 
omission, 2) Program strengths, 3) recommendations for prpgram improvenient, k) compliance with the 19?^ Standards . 



J RING THE CA"HPUS ViSiT 



On'the basis of .the Self-Study Hateriais and, the on-site review, what are, your findings with respect to; 1) Errcrs of pre- 
sentation and omission, 2) Program Strengths, 3) recomniendations for program' improvefflent, h) compliance wilh the 197^ |tan. 
dards, 5) Conditions, if any, to be removed before full accreditation. 



erJc 



DISCRlPllS ARE CQHPLETE, ACCU^TE, AND CQNFGRH TO THE I^J^HdARDS 



m 



m 



A. STANDARD 



CURRICULA FOR TEACHER PREPARATION 



/////// 



///////// 



.3.0. Pirsonni) and proeassei utilized in curriculuni development which JnvolVe the totil institution 
or mori than the dipartment are described (3.0), 3,01, 3.02* 3.03^ 3*0^); The dascription of 
curNculuni deyelopnignt procgdures includ 
. a,. How content and expeflencas an seleeYed to insure aGhiavifnint df eompetanctes identified 

_ ^ by the Institution , (3,02) ^ 



b. How curricula provide for both structure^ and flexjbi 1 rt^. (3 
Ci -How currleuii reflect research trends as well as standards and guidelines adopted by learned 

sbciatjis professional organizations. (3.2) ^ ^ . 

thsri isy| "discriptjon of the adfDlni^stratlve strucTure in the institution that has responsibility 
for dgcjilon^fnaking related to criteria for: 



Diseynti nuance of axiVting prograrns. {]M 



b, . Adop'^^Qfnj^ prog rams, jf/^ 



Hodification of curricula within prograins. (3.^) 



participation in consortiufn programs. (3.5f 3-6, 



rs 



Eviden.ca is cit€d_o_n the functigning-o f the above adfninistrative struc ture withm the past twS^yejr 
■ ^ ' " ' r I^THf^^^ " ""y ""'"'^ " " ^ 

A^tsr revJiw of 'the _Sg If- Study Materials i^hat cOfiiiiients or questioni do you have conCirning: I) Errors of presentation or 
omission; 2) Prograni strengths^ 3) reconiniindations for p rog rani Imp roveoient. If) conipl'iance with the 19?^ Standards. 



DURING THE CAHPUS VISIT 

On the basis of the Sel f-Study Hatarials and the on-site review, what tra your findings with, raspeet to: I) Errors of pra* 
Sentation and omission, 2) Prograni Strengths, 3) reconifTiendations for prografii ImpFovement, k) compliance with the Stan- 
dards , 5) Conditions, If any, to be ranioved before full accreditation. 



01' 



o ■ 
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1 




l&ESCRIPTiONS ARE EDHPLETE, ACCURATE, AND CONFORM TO THE 197.^ STANDARDS 



ft, STANMBD'aV: JTUDENT PERSDNNEL PROGRAM AND m\m 



k>Q" Guidanee siryicis for proipectlve or currently enrolled teaehar education student 

.^are diicriHad. (^.0) . . ' . " _ 

Cfiterli fo^tiichar^iducatlon prografii adnilssion, rgtintlon and exit and the unit ' 
ra^pofiiibla for a^inlitra.tlnq these poUclgr are Idantlfiid^ (^^|) 



'tj Record keeping prociduris are discrlbed and related to stufenl idviseiiient and cgunsaHng 

- purpoiii; strengths and ^giknessas of t he student 'reGQ rjd_systeni are indicated, (^pj] 
TJ,Tq1Iqw-up procadures for'tiachir education graduates are describe^ * 
^k-k Careir couiiseling procadurii ^Taj include seK-as^^ and lujiTy^ d^ d^^ Indicatid] 
^,5 naceoiints^ces iviiTabTTT^ iducition graduates are desdr [Kh] 



yES 



////;//// 



NO 



\ , BEFORE THE ^PUS^\/iSIT ^ 

ftfter tij^iaw of the Sel f-Study Matarja^ls what cofDments or questlonB do you have concerning^ 1) Errprr of .presentation ^o^^y'-' 
Doiiision,' !) Program strengths j\3) reconiniendations for program •inip.rov.efDenti k) cofupliinca with the 197^. Standi rd_s , ^ _ 




Mi 



DURING THE CAHPUS VISIT 



On the basis of the Sal f-^Study Haterials. and, the on-site reivaw, what are your findings with respect .to: I) Errors of pre- 
ntatlon and, oni i si i on , ly Program St^engths,.^3]^^ecol^lfIieodatlons for programjmproveiiienti 1) cQmpiiance with^.the l^'jk Stan- 
dards i 3) Conditions, if any, to be removed be fg're fulk accriditation; V . . 




.So 



I STANDARD V: FACULTt 



Mter revie«^of the Sel^Stiily Hatariah what cofflfflints or questions" do you have concerning: _ 1) Errors of pres8nta^jori|||^ 
Miisiion, 2) Pr^am strengtiTs', 3) racommendationi for program improvimant, k) cofflpl lanci.with the 197^- Standards. . 



ESC^imONS ARE COHKETE. MM^'AND CONFORH TO THE m STANPARDfT 



-i—h 



"5.0 A faeulty di§sheet Is couple tid for all full and part-time f^t^ members involved in the^dycation 



f, I Faculty support services are described and evaiuatsd; (§,2) ■ 
5 .2 A plan for WllylevelQpnii^t^is ^lerlbed, {S:.^'i L ,. 

,3 The, fdllowing Infortnatlon is^includeid about part -tjwe faculty 
J[ Thejr rple isj/iewedjy IheJiiis (5.Si)_ ~, 



.32 Numbei^ ln^eh Special izatlon 



5,33 Port lory of totaj load taught by part or shared timi faculty 



rt lory or tota ^ 

5,lfSummiry of le degrii levels of;all faculty I nvifved In-^tiflcher education and all profesiionil 

edueation faeul ty is: ' ii^cluded,^ 



5,3 The profissioniWeduca|lon faculty's associatiofrand involvement with .the public school s . I s ^ 
deseribed (3J) 



5.6 The approved faculty load is indic|ted and compared with that of the profissional education' 

faculty (gJ, §,il, §.8| ■ ' 

5.^ InstVtutional pol icy on iqustlng admin iEtrAive duties and the lupervliion of studint_ teachers 



wi 



th teaching: aisignments^ is deicrjbed 



nm 



m 



BEFORE THE CAMPUS VISIT 




On the ba 
sen fa fi on 
dards,. 5 





B Se 
sion 
Condi tjenSi 



~ D&RING THE CAHPUS VISIT 
I f-Study Haterials and jiie Qn-sitrreviei, what are your findings with respect'^to; _l) 
, 2) Progral ftrength3?*3)' ricommendaliWi for program improvement, k) compliance with 
if any, to be riiiioved before' full accreditation. ' . ■ ■ . ' 



.Errors of pre-^ 
the 197'+ Stan- 



I 



if 



4 



7'^ ■ 



.JbL i 



15 



A. STANDARD VI : LAi^RATORf f^PE^EMCES 



|EFO| THE VISIT ^ . _ _ 

After review of the .Self^Study Hat$rials what" comnianti or quflS,tlons do you 'have qoncerning: I) Errors qf presl|tat)on 'or 
onrsslon, 2) Program strengths, 3) 'recopenciitiions for program fmprovenienf, ^j* complianca with the 197^1 Standards , 



i 



DESCRIPTIONS' ARE CQHRieTE, ACCURATE. AND CQNFQRH TO THE I37^ STANDAMS 



O ThOnstrtUtions f hi roiophy on professional laborat'^y experiences lind Its reirtionship to" 



pr&fM5loMlJjbO[j[torv proiranii Js diicribed(6j) ^ 



6.1' LabOfatory expiriincis an defined in terms of obJget(ves to be achleyld by ail teaciier 
'iducat ion graduates;. Courses or moduleithit are related to specific laboratory experiences 
. ari identified. (S.Q, S.l.i2, 6.^ 
lii2~Ths instttufions workfng^Tflitionihlp ,and Joint planning ej^periincis with the public schdols 



are deseribedy>(6J, 6,5) 



6.3 Inservici actf^itiis providtd foh faculty :and public school personnel during the past aeadinilc 
: . ■ year which were dislgned to,^:cquij|ft.;pai'6i'cipanti with thiir contributions the teacher 
■ education progrm jre_described, (4^ 



Lk M inaivi^ual and his/her titie-wlp;;l^i primary respOniibiTfty for coordinating laboratory 
experjencri [s jMtl'fled.J A briatlpD deseriptiQn Is also -included, 



6ir The cijiinlnitlrig cllnicar explrlince is'descrlbed in temis of obje^tlvei, student placement, 
faculty' In vo^lvementi duration, and prjlmaty public school sites and ceiterl, (S\2), 



7 6,6 institutional policy for students who Ire unable to juccessfuljiy' (iofflplete the laboratory 
experleriee Is described, (6,2) 



YES' 



lllltlWIMlflM 



■NO 



r 



f 



■I 



'''> fURING THE CAiUS' VISIT , /, -i * 
On the bisis of the Self-Sftudy Hateriais and the on-site review," what are your findings with respect to; 1) Errors of pre- 
sentation and omission, 2)"|rbgra»i strengthi, 3) rficonimendatlons for program improvement, k) coinpliance with the 19?^ Stan- 
dards , 5)'iondiiions,i i,f any, to be rentved^eforii full accreditation, 



ERIC 



or 



7 



8: 



AkiF review 'of the- $e,lf"|tudy Hit&rla'ts what ertiimin C s 'tet^^mieit I ons^^v^r*!" "■ " 



ElC^TBTjll!^^ E fjpjTE.MCCURA TEi AND ^f^fORHlO T HE Wlk iimm 



^pSipnt^V*^^ I bid' quahf (f ifd 



7!.ifi'-'l:ltfra'r'|!:jnd ;iiedi j_se;ry Ices are- descrlletf '|f .92^) ■^'W ' ' - '— -" ■ -'--^ - "^^^-^'-^v^ 



. ''^'^tgSching special iiation' fipr tlit past ^^ritf fiscal yiirs :js\Ittdi^bted;- ;|.nsU^ 
tl, QlM wpft] rt^ re I it i on strip;, U twlin ■Tfft#y''liitf Wld i a , (-fin ta r lei-s^nil ' ;and f iqiji.tpf ^ sa I ec t ! jig. '|n d 



].{k pri [t j a nd non»p r i n t mfee r [jj s Is d| 5cr i ^e^,' ;^j.Q5tj 



iJ^O^./Tlii adeqiJacy of spaci and,;equi]3ment.ifr tH@ I ibrary anpd media cS^t^lifeyaJultad.\(7«.03,i 7. 3) 



7.2 :.Labwitorlel and equipment avail aMe;Ttfr tia|j!erjdycafii^ programs; ari:'di5cribfid; for the 



hi: fhys ica], fapj 1 1'tlas , susir as cl assrtpm' and^ of f !cf .|psci Mi;specilj purposi;fa|l1 i t i:^',;':*^* are ^ 



''.■C-J""''V. 



■f. 'r 



grit ifflpfbViift|nt,' J^ttt- 't(i^\j-M ; 



4^ 



5i' 



■a 



■if 



■ !ct to- 1 y 



bfl;:thf :basi.S -0^'' ^ jndrt^ ptfyte.^ mt m your f1g^ri|s; with resi^ectjo-j )|||ror of pre- 



dardS i. :§|\ConditiQns. if aiy,,' to M removed; ^fofa^wlilccrldftat 



4 .. ■ . 



to-- 



I 



8,9 . 



ofon-pgoinq ftillow-up studies is pro\/iPJ, ( B.Q; 1.01 ,^8,02 

8,1 Evidence Is.provlded regard m Llhe_instit j|i ^^^^^ to continQus proqrp, revie w 



// 



DESCRIPrils AaE COHPLETE,'jCUOT^lDilFQRH TO THE m 



A. STAND/(RP MBAHiVAUJATiON.-^ REV 



8.0 -fiii insitituti^nU prograFftr of iti teael^r edyeation students aW 

. . ' griduitis ind curricUluiii.developiiiint prQcedures; li,descrihed ; Eviden£y |,eited that data 
' afeliied^ In prMS Miew and modlTTcat ion , summary of ■ most ; recanl ili^ll ee£id"TS^lin 



•P,2 lvid?nce. ii provided regarding tiie li>stitutlon*'s comnirttnient to long range, ;plinning in;.iTeltrencfl 



to, Its ffiiision. (8.2) 





BEFQ^E THE CAHM lSiT . 

After revij^ of 'the SeH^Study Hatarials wh^cooiTOnts or questions do you hive coffoarnlrig: I) Erlprs of presentation or 
offlission, i)^rograni strengtis; 3) recommit i on SiifT, prog ram improyenienlfil'+) cIdI ianee wi.th. thelg?^ Standards. . 



* PUR P THE CAHPUS VISIT \ ,^ , ' 

On the basis' of the Self-Study Haterials and the on-slta' review, what are your findl,ng5 with respict to: J) . Errors of pre 
sintation and omissjon, 2) Prog ram Strsngths, 3) recwendstipns for program improvement^ k) compliapce withjhe \Slk St 
dirds,'^) Conditions, If any, to.be removed before'fulJ accridltation, . 



n- 



■-Ml;!:" 
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VERlFIOATION OF THE SELF STUDY 

PART I 



ON-SITE ASSESSMENT 




At the end of this Section of th'e training progcam you wi 
, be able to* ' ,' v ' 



1, Identify on-sjte data sources used i n veri fy i ng the 
sa 1 f -study , . 

2* cbllect and organize data to document findings* 

3. reference findings to the Standards 



0 



; • ,^ / IDENTIFICATION OF DATA SOURCE 

Your »4t home'» review 6f the self-study materials bM your, 
work jwith^tSe Program Anal ysii Form have fllven yo^ lom© Indication 
of Mountaineer State Collega" s^elementarV education program. 

Now that you have arrived on Campus and you wilp to "cheok-out" 
your preliminary f,indings concerning Standard 1 1 the Elementary - 
EducatfotVr'Program* Hit the data sources that mfgtit be helpful In 
your verif tea^ion of Standard 1 1 In the ips4es below. ^ , 

^ While the identification of key data . sources is important to' 
you as* you move toward completing your findings, be aware that you * 
will need to cJte those sources as you document your Vepprt. 



,1. ■ ■ - ■■ ■ ■ > ' 



3. 



* 5. 
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1 
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I 
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; FEEDBACK SHEET 

' DATA^ SOURCES ^ ' - ^ 

. ■ .- . . . ^ - - ^ ^- ' - ^l' :■ 

K Self -Study Materials v ' ^ ^ 

2. Other Off icIarRaportsCNCATE, NCACS , etc) . - 

■'^ 3. OffJcial College Publications and Records (Cata1o|ue, Transcripts^ 
Student Teaching Handbook , etc . ) " ^ 

' Cordmlttee Minutes . . ■ 

/ 5, i^erviews with Faculty, Studehts a^rd public School; PersohrHel 



6. Other Data Sources'??'?^ 



Note: 



Significant data .and, I nformat i oq about the teacher educat Ton prpg ram ^ # 
^ shou ld be fnclueied or re^^rred to ¥r\ the. Se 1 f -"Study . Howevar , t he abov,^ ; 

sources are sometimes heiipful i n- furjther .cTarIfy inf aspects df/^the ^.t_,^; 
«;l ns^j tut i on' s teacher edycat t on progJ^am% Frequehtly, many^of these materjajs .\ 
. are ^a I lab'le in the Headquarte fs ^oom ^durjing the campus vj s > t . 

^^'r 



i; 



r 



:. • • ■ ANALYSI S OF .FACULTY DATA ' '\ ■ 

Read tJw ^cu Vty Data She et Q^^^ (L«2) and re spond tg the- r 

bl lowing questions: ' ' r* * ; , 



1, / what rnformatlon In this Faculty Data Sheet .suggests' pbssIbM^ 
. % tioneomp 1 1 ance wfth one. or more aspecti of Standard V? 




2, Al so,i f thpsa 1^ have Jndi cated above, wh^t * sourdss 

f/ or procedureiiwoii Jd be *hel pf ul Jn further ^'checking out** 
Dr* Byrd's iqUWl r*fi cat Ions with regard to the requirements, of 
Standara V? , , : . . . 



After responding to ,.ttye above qaert ions, check you^ answen^s 'Wlih those 
indicated in Section M. > / 



nswerte 



I. 



s 



L-l 
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/federick Byrd ' 

Aiiociate Professor of EducatiohV 

Appofhted September J , I960 

], Earned Degrees ^ 



A.B. - Glenvllle State College 1955 Major: Buslneis Administration ' 

M.A*^ - West Vfrginta Untverilty 1960 Majon Curriculum and I nst ruct f on 
t% Ph.D, - Unlverilty of prttsburgh ' ig64' Major i; ^Education Foundation v ; ^. 

® - ' '■ . ' ■ ' 

Educat I ona 1 Expa r I ence ' ' 

' ' . 1960-1962 •- Monmouth Col lege, -Educat Ion Department > 

• . 1964-1970 - Ottawa College, Education Departmeni 1. # 

1970- * Mountdi neer Sttte Conege, Education Department 

2, Loatls including admiral strat ive assignments, 1975"76 ^ - 

' Fall; 1975 \ 

Education 250, Foundations of American Educat I on\* k sections - 2 semester hours 

each (8) . :.. 

Education 365i Secondary School Curriculum - 3^ iemester hours ' 
Education 460, Student Teaching (12 student teachers, 3, semester hours, ' 
& k per semester hour) 
; < V. TOTAU 15' semester hours' ' 

Spring, 1975 * \ , 

Education 250, Foundations of American Education - 3 sections 2 semester 
. o hours each " * ' 

Education 304, Social Studies Iri the Elementary School - 2 semester hours 
Education 460, Student Teaching (16 student teachers p 4 per semester hours) 
^ 4 semester hours 

* 12 semester hours 

Summer, 1 975 ' ^ . - ^ 

Education 250, Foundations of .American Education - 2 semester hours 
education 405, Methods of Teaching Social Studies In the 
Secondary School - 2 sem ester hojLirs^ 

4 semester hours , 

^ 3 , Other Collegiate Assignments, 1975-76 School Year 

. * Chairman, Faculty Senate * ' , ' ' . 

i ^ - ■ . > 

4. Current Professional and Academic Association Memberships * n 

National Education Association 

Phi Delta Kappa_ , , 

Association of Teacher Educators * - > 

' 5 , Current Non-Teachl ng Prof ess i ona 1 Assignments and Activities ^ • 

None ' , 
6. Publications and Research 

rn^r>- None - , L-Z Og ' , ' 



FEEDBACK 'SHEET 



FACULTY ^OATA SHEET, 



' Dr* Byrd'i Facul ty Data Sheet suggest^ the fQi: lowing, possi bl ^ ^ ^ 

^ M. ' Poiilb^le teaching overload - especja:riy/fn tHe Fa 1 semestar 
^ ^ (Standard ^ item 5.8). / ^ ' ^ ■ 

^' 2. DK Byrd has a major student" teichi rig assignment.^. He ^also • 

^^eaches a metlidds el asi during the summer. Vet his. Faculty ' 
^ ^ Data Sheet indicates that he doer not have any public %choo1 
^ eJperlence^ (Standard V, itern S^I); - ^ 

f ' /' ' ■ ^ ^ . . / \ 

'3. Dr. Byrd's academic training^oe^ not Appear to quail fy/him 

for teaching the social studies methods cou rs,es (Standard A/, item 




/ 



Further^ investigation of the above points could include trie fallowing 
p^rocedures and data source^: / \ /■ ^ ; 

U Review other f acu 1 ty'' data sheets and the Institutional Afiilysis, ^. 
Report for an I nd i cat i on ^of the typical faculty load/: Aljo,. v 
some judgements would need to be made concernl ng his load involved 
in supervision of student teachers, e.gJ distances travel, ^ow 
other faculty student teaching assignments are equated, etc. 

' 2. Dr." Byrd's apparent lack of public school experience may bm an ^ 
omission from the Faculty Data Sheet. Raise this point wrth : 
Dr. Byrd and the Department Chai rman. You may also want to . 
ehec^ his credentials for public school eKperlence. * / / 

3, Checli Dr, By rd ' s t ranscr I pts for ac;ademic ^fckground i n the , ' 
Soci al Studies . 

Note : I 

The examihatton. of Dr, Byrd*s credent lals and transcri,pts revealed 
tiaat he had public school experience (WaynesborQ Pub 1 ic School s , Social - 
Studies teacher and curri cul urn Supervisor, 1955-59) and had both under- 
graduate and graduate training In social studies education (undergraduate; _ . 
Double majo'^r with Buslne|a Administration; Graduate: ^/.Masters and Doctqral 
program, Dr, Byrd had 12 hours ^^-€ourses which specifically focused on, recent 
trends In teaching social studfes. Also, other aspects of his graduate work 
in Social Fpundations of Education and Curriculum and Instruction had frequent 
and significant applications to teacKing soclnl studies in the public schools). 
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Aphtha ef 
ble %6t 

. ': ( . ., 

1. suggest, a fofmat and propadure for conduct i ng an . 
Intarvfew* ^ ^ ^ 

2. idanl^y questioning techniques which sol left pertinent 
responias to the standards. 

" -.r-^'^--- ' : / ^ ■ , . ... ■ ■ . 

^*3#' 1 lat approaches to intarvfewing whiGh may hamper tha 
' data col lect ion procedures, 

anajyza data ob.talned ^ f rom student intfervlaw audlo-tapa 
arid^ Departmbnt Chairman audlo^tape. 



Interviews^ can be . important souree? of l nf o rffi&trpn rega rd I ng "a ^ teacher 
'#dlJCitJOn progrifm* As a erogram special ist in elsfripntary ©ducfet jion^^^ 
wish, to obtain information on Standard" II, You^have schedulfd in iritat!vitw 
with the Chairman of tha Department of Education, 

What questions might .you want to aik.ttte Ghairman to obtain Informatiofn 
on Standard, i'l? (You may wtant to refer to the yellow workihtet &r\d the 
Standards bafora you 11 St your questions.) : ^ ^ 



1. 
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2, ' 
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i : 












— =1 












3. 


•V 
























r - ■ ; 
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SI 

■view with 
'^the aue^Joi 



hictar will n0Wi plby a tape recording of an Inter- , 
nt Chairman. ^|.you Trsten to thf tips, cbmpqre 
d on N-i With those isked in the tape and respohd 



cjme ou| ln*the intirvlew that iugfested non- 
Stapda^ I n ^OrganlMt ion and Admfniytratlon? 



3v 





! 1* 



2. What techniques were used (or^ not used) by ^ha InteVviewer that 
^ ^ InhlbuC^he flow Of l^farmatlpn abbLft the Eltmentary Education 
program? ' * , ' 



N-2 



FEEDBACK ON INTERVIEW TAPE 
, (jDepartment Ghairman) 



Informatron pertafling to Standarcl I I 

■ ' ; ' ' ' , ! ■ '• ' ■ ' "■ • ■ ^ ^ " ' - 

: --Curriculum development , to a 1 arge/eKtent ^ is a unilater^al 
decfs i on by the ^Departmeht ChainTian^ (Non-compl i ance of 
_ 'Stipdards 2,0 and 2J), 

^^Retention and termination criteria ^nd procedures are 

ambiguous or non-eKi stent , (Non'-compUance. of Standards 2.22 and 



- "a 



: Interview techn I quer,^ , . ; 

: ^^l^nterv^w did not;permi^ chairman to S^re what he felt to be 
outstanding featUTes^ of his programs ■ {A^ , / 

--Visiting Team members d i scussed tentat rye^ f i nd i ngs with the 
Department Chairman, Since dec*i s ions ort, prog ra^ approval 
are made by the V i s i t i ng^Connmittee onHuesyd^H/^t^ 
Visitihg Team members shoul"d not share thei^^ finding| with 
institutional officials. DecisionjB of fitting lommittee 

wiJl be reported to institutional of fi cla1 i during the anit 
interview on Wednesday, - ^ \ 




» VIRI Fl CATION OF THft SELF-STUDY I* ON'S n¥ ASSESSMENT ' * , 



PA'RTniT 



At thf end of .this Section of the training program you wl 11 be 



ab 1 e to : 



J. analyze the. purpose of pooling o^^a In a^Jjrge grour^ 

^a'luate tJie Interactive process of the I nstl tut lonar 
and program itand^rdi, \ ^ 



i 



Identify Issues which Impinge upon *hQ^ elementary 
educatpefi program, - \ 

/ , ' ' ^ : ^ ' ■ . \ .. 

state a preliminary Judgement regardi ng tfm status ; 
of thf ei^mentary'^educatbon^ program/ ; r 

prioritize Tuesday^ tasks based an ^pnday evening^s 
dialogue. ' ^ ^ ^ , 
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MONDA>nEVEN I NG SESSION ' 1 

' ■ ■ . 1 ,,0/ 



This Is ths first proup-wldi critique of thf Vis! tiflg t^tmV^ ^ 
■ J llmlnarY ftndlngs. Our purpose Is to share our data, im V^^f^^g T^pi ^ 
^ Chalrmrfh will call for oral rtports from the makers of the Vysfting Com^ 
mittse. Each Visiting Committee membsr will present a brief syf|apsii of 
his findings In ^gard to one of tha |Ight Inst itutlenal Standards, 

Monday evef/lng's sbsslon Is prlmarl ly^for obtaining'' a genera Kpli^ra. 
^1 dff the 'Inst I tut Idn' by Identi fying points of Interaction between I nstltu^ * ^ 
V tlonal and program proced^re^ Jn order to ficllitaite the data sharing the septlng 
arrangement l^s deplcte^d below on* the t ran sl^arency. The Chairman will call for 
Standards I and II. Program Specialists from virlous disciplines will ^add 
to the dlscus^^slon by clarifying key points or raising Issues which^pear 
to be I neons Is ten t^I th^ the' Sel f -Study or the findings on-site, , ^ 



- CHArRMAN, JOHN JONES - The purpose'^of the session this evenlng'wilT be 

^ * to share our findings In oVder that the VisltKng Comml ttee 4^1 1 h haV^e an 
uryrierstanding^Wof the Institution as a^whole. Each team member shouTd be 

willing to express his concerns In terms of spefflfic standipdSt What may ^ 

' ■ * . ■ ^ ^ _- * " 

appear to be b problem ^or-one program spfbi^list may or may not be a ^ 
^ ^concern Vor another program 'special tst« The discussions will be Informal^ 
and ybu shouJ^ Identify* any problems you have encounterid. The discussion 
will be structured around Standard I through Standarcl VIII sov i f you are 
having a problem with staff qual IfTcat Ion in Art, for examplep you should 
point this but when we are dlicussing Standard V^. Thls^ evening session 
should bi one of both presenting and receiving information. We will begin 
ly asking Dr, Roy Bone to report on his find4,ngp for Standards I and II. 




jR^ ^OY BONE CVIsitlng Committee Member) - Thf objectives of the 
iViititution and Its cormltment to teacher education are identified in the 



official publications of the Institution. While the institution has 
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IdentlfUd teieher iduqptlon as a fflajor functlgny the Juppor^l\ren ta \ 
thj|_ pra gra m at thi^ J -nitl tut:lQna| ley ^ shc^ld tie eKamlnsd 

The Mlnutei refleGted that several sgemlngly gopd'^ proposal s offered, 
by ttis Teach&r Edueatlon Committee have ^been reJIsQjed by the administration, 
The Minutas did not reflect the raaioni foj" th# rejactfons so I Intend to 
follow that up in the mornIngt,,dur*i ngj my Interviews with the administrators* 
The Departnrtefit of Education was Identified as the teacher education unit. 
The Papa rtment itructure was not Identiflad other than stating the 
Department Chairman, was the chief administrative officer. The personnel 
in the Department were not always certain what responi i bi 1 i t les were 
assigned to which members^ Nothing was mentioned about regularly 
scheduled meetings. Interviews with staff revealed that communications 
are poor ar^ that most decisions are made by the Chairman and his best 
friend. Interviews with students pointed to the lack of correct Infpr- 
matlon relating to processes land procedures. 

CHA4^RMAN> JQNES ^ - Did any other team members find the same problems 
Tn religion to Standard I and II? . . 

DR, MARY CLAY (Program Specialist, Elementary Education^ - Yes, I 
ertcount(^red similar circumstances in the Elementary Education program. The 
administrative responsibilities for this specialization were Identified 
in the Sel f"Study ffs being, with the Department of Education. The staff In^ 
Elementary Education undicated that' they were uncertain about specific 
assignments and the Chairman made most of the d^eclslofis a^id^the staff 



■ ■ f 
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■ wasjot ^Informad uritl l after the ions had bien reiehed, the people 

In thp various academic areas' who .teacfi, clashes which arf a part oft this 

- - -' - - - - ^ -^^ - - - . — -^-C-^-^ . ' ..^^.. ^.-^^ - . 

curriculum Indicated that when they Had^probl ems they phoned the Chairman 

^. . who Jndlcajid a wl 1 1 Ingneis to ^ol low through but In actuaU ty fuKhir ' 
-"f^- ' = / ■ - ^ ■ ' " / ^ ^ ,' . \ - 

^ effdrt was'^made to^io1\^ the problemi, They Indicated thit Dr, McCoy was' a 

■ ^ ' ' ■ ■ ^ " 

busy person and that hlT^adminlstrative and teicliing aiilgnmenti wire quite 

heavy and np doubt contribute^d to-the pt^oblem. / V \ ^ ^ 

MR. BROWN (Progrf.m Sq^eltfl i Soci ar Stud ies) - I .found almost a , 
totally diffeifent; si tuation In Soe i al Stud I es , ^The person' reiponsl ble 

■ ^ V - ^ - .■ ~. 

for administering the program had monthl y meetl r%gi with his staff and those: 



*persons-^in the Business Department who" taught the economic section. The 
Staff was most complimentary on^the Chal rpeVion' i democrat tc 'approach to . 
curriculum development. They also noted his wIllIngTi^ss to go to bat^'With 
' the administrators to^get Ihe financial support for his Division. 

DR. HARVEY ^(l^rogram Specialist, Art).- I found that the program -in Art 
was well organ I led. No problems were e^^ent. ^ 

^ DR. PAYNE (Program Specialist, Scleaie) Dr. Rogers and I found 
problems in the Science Division which were simirar to those 1a Elementary 
Education as^rese^ted by Dr, ClaVo We need more time to interview the 
other staff In the Division prior to making a'final recommendation. 

...... ^ ^ ' ■ • ■ ' ^ 

GHAIRMAN JONES - Do *any other memtieri have comments? If not then 
wa s^ipuld move to Standards' III and 1V, Miller, Would you cars to' open 

this discussion? " ♦ ^- - \ ■ ^ 



DR. HILUiR (Visiting Ctjmmittee Member) - I found ^the Teacher Education 
Ittee to be an active one. Most of their recommendations wbich Involved 
minor program changei were readily approved by the Institutional currlculi^ 
committee. No programs have been discontinued during the past f-Ive years ■ 
but the eommlttee had two programs under revI^WlThe major probleni I found 
was that the evaluation data collected by the Jnstitutjon had no bearing on ^ 
the j^Tt^ram modification. There seemed to be no systematic review procfess, 
changes were generally piecemeal rather than a reieKaml'nation of the totfl 
program. The student guidance and support services Were adequate. ^ 

MARY CLAY - I found a similar situation In Elementary^ Education, Most 

._ - .- — t - ' 

changes were recommended by staf^ in the areas comprising the elementary 
program and changes were frequent. Most attention seemed to be spent on 
the pints than the whole program. The feedback provided by the former 
studenits was positive so the program must be adequate. Employers noted 
some need for Improvement In classroom manageiTient and planning strategies, 

CHAIRMAN, JONES - Does ariyone else have comments? 

/ 

HOY BROWN (Program Specialist, Business Education) - I found Just the 
opposite in Business. Thare was evidence of good program planning by the 
staff and they had involved both the business and public school business 
teachers In their restudy prodess, ^Several major changes in curriculum 
were planned but it Is too early to have feedback, 

CHAIRMAN, JONES - Are there other comments? If not, we wl 1 1 move on to 
Standards V and VI. Mr, Rivers, I believe you were reviewing that section. 
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MR V CLAYTON RIVERS (Visitfng Conmittee Member) - The faculty as a 
whole peem weM prepared but there are a few cases that need to be checked 
further. About 50 percent hold the doctorate. In some of the departments 

L ' ' ' ' 



staffed by one or^two people, the assignment seems HW^^^s well as some 
questions about preparation. I would like to have some feedback from the 
program:/ special i sits* 

PR, HARVEY = Most of the people in Art were well prepared with the 
exception that the person responsible for the Art Education did not have 
adequate educational experiences. This position seems subject to frequent 
changes in personnel. The program generally serves more commercial art 
majors than teacher education majors but this should be noted as an area 
of strength, 

?- 

DR* EDDY (Consultanti Professional Education) - Interviews with several 
memebers in the Education Department revealed a general belief that they 
were overloaded. I would appreciate Mr, Rivers reviewing this aspect 
with me prior to preparing my written report* Some faculty did not have 
public school experience even though they were assigned to teach the methods 
and supervise the student teachers* 

MR. RIVERS - I found no problems with the laboratory experiences. 
These seem to be well planned and definite goals have been identified and 
given to the students and participating public school personnel* If anyone 
encountered problems in this area, I wish you would share this data with 
me* 
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CHAIRMAN, JONES - Would Mrs. Newton g I vaS'iir" report on Standards Vll • ' 
and VI 1 1 . . 

MRS. NEWTON (Visiting Committee Member) - The institution has Just 
moved Into new library-media facilities. The major effort during the last 
three years has been to upgrade theM faciHtles. The Sel f-Study Identifies 
other areas In need of upgrading ana the President has assured me these 
faeilities wiirbe. Improved as soon as funds are available. N© facilities 
are so bad as to be detrimental to the program. A committee of faculty 
and trustees has been appointed for long-range planning. The committee 
^charged with program evaluatlpn needs to seGure more funds. At present 
It operates on an ad hoc basis and Is Ineffective. I would like some per- 
sonal feedback from the;;program special ists , on this point. 



CHAIRMAN^ JONES - I hope .that ^eaqh person^with information relating 
•to request for feedbatik will be certain to contact the other members of 
the^Team. We must share the i nf ormat i on i n order to get a clear picture 
of the institution. Be certain that you wlU be able to comply with the 
time schedule for presenting your written abstract. If you have questions, 
please see'me following this meeting. ^ 
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FROM THE ABOVE DATA SHARING SESSION- 



List some problems pertinent to the eight I nst i tut ionil Standards, 
e.g. Standard h Purposes and Objectives^ Standard 1 1: Organization 
and Administration J etc., that Mountaineer Stfete Col lege has in 
carrying out Its Teacher Preparation Programs? 



List the specific tasks derived from tonight's data that you will 
need to Investigate tomorrow. 



I M8 




' ' ■ ^^EEDBACK SHEET 

/ MON^ EVENING TAPESCRIPT j 



1, What appear^ to Be aome conroon problems pertinent to the Standards 
that the Institution has in carrying out Its Teacher Preparation 
Programs? *^ 

--Possible lack of administrative support. for teacher ^ , ^ 

education (Standard I, Item 1.4) 
--Failure to use evaluation data in curriculum development; 

lack of systematic review process (Standard VIM, item 8,0) 
--Possible faculty overload (Standard V, item 5.0) 



2. What are some Items uncovered In Monday night's session that might 
need further Investigation Tuesday morning? 

— check on rationale for rejection of Teacher Education Committee 
proposals and administrative support for Teacher Education, 
Also, some programs I nd I eated a need for more Information on 
^administrative procedures on Teacher Education Programs. ? 

— Check with Teacher Education Committee members about the use , 
they make of evaluation data. 

--More I nvest i qat i on of faculty load situation. 



c 
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VfRIFICATION OF THE SELF-STUDYi RepORTING THE FINDINGS QN-SITE 



4 * . 

At the end of this Section of the training program you wll\ ; 
ible to: . 

U Identify the structure of the written report format. 

2, iynthesize your findings of the elementary education 
program with an oral reporting format* 

3* critique the sample oral report for Its content vatidlty, 

identify erjors of /omfssfon and errors of presentation 
of the sample written report* 

5, identify the appropriate Standard on which. to. base findings 
^ In the sample written report* 

6* recommend a program approval opt Ion fqr the Elementary 
Education program and a time line for removarl of a 
:7 condition', ^ ^ 



RiPORTfNG TO THE VISITIH^COMMITTEE 



The finfl task of the pfogram speciinifst or coniultant Is to raport 
his/her find I ngs to thecViaitIng Cdmml ttfei. . This reporting takes both 
oral ani wirtt^n forms Before leaving ^rtnpus'-on Tuesday afternoon, the 
program ipeQlatlst or t^%ultant must sybml;t a full writjen report m 
hl^/her findings, A wr r tten abitra^t and^pr^l resume of the written |. , 
report are alio submitted to the Vi s 1 t ing CqnOTi ttee actiordjng to. a ' 
reporting schedule ^s^abl i shed for Tuesday afternoon* ' (See an exampjye 
of a Tuesday ^ftern|^Sn reportlfig schedule In S-^.) . ^ * 



Th^Jdutlirie for the full written report and the oral report abstract 



form fol lows, 



Di rect ions: 



Readrthe "Outline for th6 Preparat4,on of Written Reports"^^ 
and the "Oral Report" (S-2 and : 

Complete th€ "Oral Report AbstracC'^^^ (S-6) based ot the 
Self^Study and data you col lected ^diJfr Ing the on-^slte , 
review of Mountaineer State's Elerterttary Education ; 
Program* " * ' , ^ " 



3. Move on to the activity dMcr ibed I n ^Section T, 



r 



DIVISION OF PROFESS I0NAL"DEVIL0PMENT SYSTEMS 
WEST VIRGINIA DEPARTMENT OF, EDUCATION 
J, ' igoO WASHrNQTON STREET ^ - 

i CHARLESTON, -WEST VIRGINIA .25302' 

■ :■ .1 , ■ ^ , • i 

' OUTLINE FOR THf PREPARATI ON OF WRITTEN REPORTS' 

' ■ • ^ ^ . ' . - ■ I . ■ ■ 

This ioutl Ine, i,s ^^^fcs^ted to the members of th§ Visiting Team with i 
the understand0ig that it will be fol lowed ^as closeiy as posiible. It^-.j 
will be further Rested for efficiency and revised on the basis of expdri- 
-ence, : - ^ ^ r ^ % ^ ^ 

■ .. ■ i , • _ " ^ ' ' ' ' ^ ^ ^ . ' . 

Section^ I Veriftcainon of the I nst i t^t I bn .Sel f-Study Report and its 
- ' ' on-si te imp I^entat i on . - I ' \ * 4. ' y 

J A. Visjtinq Committee mehibers or ^consu 1 tants revi ewi ng in ? • 
^ stitutional processes ; Identify which of the eight in- 

stitutional, starfedards you *have reviewed, e.g*^ Standard 
VI: Laboratory Exper i elfrce#. Please subhiit.a separate . ^ 
' written report'for each standard revle^Wd, ' \ 

B, Proqt-am S'pecial ists :, I deot i fy the specialization ^nd 
g^rade 1 evel s^ revl ewjd' e,#. , SocIaPStudles 4-8, 7^12. 
You should beginVpur, report by discussing each standard 
separately beginnlpg with Standard h Purposes and Objec- 
tives and continuing tHrotjgh, Standard Vj^ll : Evaluation 
Program-Review and Planning. ' . , ^ ' y 

C/ Your major concern In this section is to determine whether , 
or not the Standard, or program area revjewed is In com- ^ • 
pliancy with the Standards . This eval uat I qn shou 1 d 
- consldtcboth the written Self-Study Report and Its on-site 

^1 mplementat I orpr> ' Please indicate specific page numbers ivhen 
\you are making, references to the Self-Study Report . Your 
general observations and comments regarding the , compl lance 
' ' ^ of the Self-Study Report and on-site implementation should 
' ^ take into accounT those commendations, recommendations for 
program Improvements, errors of omission and errors of pre- 
sentation' that you recorded on your Program or Institutional 
Analysis Form. Recommend^t lonr for program Improvement 
dikcussed. inrthis ^ction; unl i ke. conditions discussed In 
Section II, arj^ not bindfhg upon thk institution. However, 
'your recdmmendations fdr program Improvement are frequent ly 
^ useful to the 1 nst I tut I on / i n program ctevelopment. 



Section I I : Recommendations for Pr^ogram Appi-oval 
A* Ful I Approval . ' 



I. The institution Is in fu^ll compl i ance wl th th# Standards; 
^ * ' ' 2, Apprpval ls*¥or a period not to exceed five years. 




ovikXonal Apj^rdval 



^hl le 
the, def 1^1 e 



y 



3.. 



ram does not fully meet the .Stand^^ds , 
les cited do not ^gerl ous ly Jeo^ar^Iza 
.^tbe ope/^atfdn of the^progKagpi and they,^can be corrected 
If^the rime period spfeeUf f,ed ' by the Visiting Convnittei 
S^qlfic InstipA^s o^j)nbn-cafinpH ance with the StandJl^ 
"^^aTj^^bt- noted it ion a^d a Jimk for their 

removal ,shsJ.l ,l^f ina|q^ed by the VisitJng ConffTit^ee 
Approval i s -not to eKce^ed three years,* ^ ^ ' ' 



6^/ Non Approval 



The prpgram's failure to meet the Standards is ofj such 
a scope and/or magnitude t.hat the oper^ion of the program 
%*Is seri ous ly ^Jeopard i zed . „ 



Note: 



Pliase attach the first ^ge of yoajr Pr^bgraffl^or 
Fotfn to this report, ' 



istltutlonal Arfalysis 
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' ORAL REPOR^r I NG ^SCHEDULE 
y I^WJNTArNEER STATE COLLEGE .CAMP\JS VISIT 



r 



ffioney Roon 



Room, Med ford Ha'Kl 



LOO 
fTiO 



- I 



i 



1 - 2,0 




1 :30 


1130 




1 :40 






1t50 


1 :50 




2:00 






?: 10 






*'?:20 






2:30 


2:30 




2:40 


2ik0 




2:60 


2:50 




3:00 


"3:00 




3:20 


3:20 




3130 


3:30 




3:40 


iikO 




3:50 


3:50 




4:00 


4:^0 




4:10 


4:10 




4:20 


Walnut Room 


7:00 




7:15 


7- 15 




7:30 


^:30 




7:45 






BiOO 


S'OO 




8:15 


8:15 




8:30 


8:30 




8:45 


8:45 




9:00 


9:00 




9:15 


^:15 







Art - Samuel Harvey ^ 
Biology ^ Joseph Payna 
ChamI |t ry^Ca 1 T. Lys\ 
General Scffrrce - Joseph Payne and .Cal 
ELEMtNTARyTDAJCATION - MARY CLAY 
Early Education - Pla Jay 

Business Education, BiftjnMs Principles^ and 

Secretar i 1 1 Stud ies - ^>loy Brown 

Soclaj Stt^ies ^ Jack Brown 

Health Education = imav^althnutt 

HOTie EconQmics - Qfcpkle, Cutter 

lndustr<AJ, Arts - Robert Nubs 

Journal ^ Gerald Bias 

Bri'ak - \ . 

^English/Language Arts'- Homer Shakespeare 
Mathematics ^ Daniel Counts 
Music - mVLqJV Sharp / 
Physical Education " Edmund Ball 
General Studies ^ LIbby Artes 
Professional Education = Minnie Modules 



I - Roy Bdne 

I I = Roy Bone 

I I I - Cynthia MI 1 ler 



Standard 
Standard 
Standard 
Standard 
Standard 
Standard 
Standard 
Standard . 
Break ^ 

Resume Review of Teacher Education Programs 



IV - Cynthia Mil ler 
V*^ Clayton RivWrs 

VI - C^layton Rivers 

VII - Flora Newton 

VIII - Flora Newton 



f 
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The^ time frame for giving your Wral ' report to the Visiting Committee 
Is so short that you^will need to pr#Rare it verY/careful ly* Your report 
will be limi^ted t^' do more than EIOHT t^TEN minutes. Please structure 
your oral reporf to follw the attached oral report abstract which should 
be distributed to '%fce Visiting Comml ttee Jmmed i atel y prior to your oral, 
report* A secretary w^ 1 1 zero^c suffjcient copies for the Visiting Com- 
mittee* An example ©f a completed oral report abstnact Is.aUo attached, 

: " , ■ ' ■ . ' .r 

PRIOR TO YOUR LEAVING THE CAMPUS: 



1. Submit your full written report, 
2* Complete expense forms* 

3. Complete evaluation of campus v i ^i^rocedu res . (Questionnaire 
was Included In r^erials handed out Sunday evening:) 

If you found the Standards were not satisfactory, please present your 
comments and/or recommendat Ions/for. c|iangas in written form to the Coordi- 
nator for Teagher Preparation^ Dr. David Gabehart, The current Standards 
are In the form of a working document which will be placed in final copy : 
early next year. Any changes or correct i ons shou 1 d b^not^d in your 
written comments. ? ■ < ^ f 

^ ■■■■ '. ' 

Please adhere to the time allotted you in the Oral Rf-pgrt Schedule, 
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ORAL REPORT^ ABSTRACT ' • 



1 . NameCs) * of program ipeelal ist(s) :^ 



2* Progra|i area and grade level ^s) revj ewed : 

3. Recdtitienday/ni for/program approval: Indicate "Full", ^'Provisional" or 
^ "Non"AppWva1" for /each grade' level reviewed In the progr^am area: 

4, Briefly list findings that support^ydur recommendations for program 
approval. If your reconitiendatloni is for Provisional Approval / 1 ist 
eondlttons and time period suggeited for thejr rerroval. Also, cite 
finding pertinent to each condition and the section(s) of the Standards 
that is (are) In non-^compl lance* 

/ . ■ ■ ■ 





5* Briefly summarize any commendations, recommendations or overall 
.reactions to the program. Z' 
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SAMPLE WRITTEN REPORT 

Below I s an/excerpt frpm a* written report prepared by the program 
specialist In Elementiry Education after revii^wing the Self-Study ^ 
materials and data col lected duri ng the on-site visit. The eKcerpt 
corfta Ins reporting e^rrors which you are to Identify, in the right hand 
column. You wl IV ne'ed to refer back to the Written Report Outline (S-2) 
or the Oral Report ^Abstract (S-^) to assist you in tKis assignment. After 
indicating the report i,ng errors , move on to* Sect Ion Check youf^^answers 
and respond to the additional questions posed Inr Section U. ^ 



SAMPLE REPORT 



STANDARD I - PURPOSE AND OBJECTIVES 

The overall objectives of thp Elementary 
,Educatton program can be found 1^ the Currlcu- 
Jum AnaIysii^Report"Elamentary Education 
(CAR-EE). Ttiese purposes and objectives appear 
to be in agreement with the i ns 1 1 tut I ona I pu r- 
poses ahd objectives as reflected on pages 3 
ajid k \n the current college catalog.. Moreover, 
intervi^ews with faculty during the on=slte 
review Indicate that all faculty members who 



0 

teach classes within this spec I a 1 i zat 1 on--were 
Involved in the process determining these ob= 
Jectives* 

The objectives of this program are^ communiea 
ted to the student In written form In the Stu= 

dent Handbook* Several of the Individual 

I 

faculty members Indicated that these were also 

revlawed with the student at the time he present 

the goals* an^ objectives for a particular course 

or as these program objectives might relate to 

specific course or module objectives. Interview 

T=l 



UNE REPORTING ERRORS 



2 

3 
k 

5 
6 

7 
8 
9 
10 
1 1 
12 
13 
14 
15 
16 
17 

518 

19 
20 
^21 
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' SAMPLE 



■ REPORT ^ * 



with students indicated that the nlajority were 
not aware of these objectives or thei^ reja- 
tlonsHrp'to individual coursas. It is recorn^- 
mended that the process of commun I eating with 
students needs t^ be expanded beyond ttie dis* 
tributton of publications, ^Prlor to the Imple- 
mentation of ttfe Standards / the objectives were 
not Identified; therefore, the Institutron Is 
to be commended for Its progress in the limited 
amount of time to accpmpnsh this objective. 
STANDARD 1 1 - ORGANi ZAT ION AND :ApMi NiSTRATION 
The Elementary Education Prpgram l$^admm^ 
Istered by the Department of Education* Dr* 
John McCoy chairs the Department t He Is assist- 
ed In some of the administrative duties by the 
Coordinator of Elementary Education. It became 
quite evidentj however, from the on-site review 
that the Chairman of the Department Is the, 
chief source pf leadership In matters relating 
• to all pi^grams of the Department, He serves 
on the institution's Teacher Education Advisory 
CouncM as the Department's representative. He 
rev lews all proposed curriculum changes before 
they are sent to the comm! ttee 'wl th little or nfc 
formal input from other members of the Depart- 
ment, stirdehts or public school teachers. When 
questioned about the curriculum development 
, ' T-2 
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process In the' papartment, the Chairman asserted 
-'ithat Informal input via contact with the schoois 
durJ-rf g studjint ta a cM for obtai nt n g 



ideas about needed curriculum changes* While thi 52 

Visiting Comilttee commends the Institytion for 53 

its informal solicitation of Ideas from practl^ 54 

tioners In the field, it does not feel that gg 

regular and formal input into program Is ade- 56 

quate. The committee thus finds that tWe Ele^ fs^^^ 57 

fnentary Educatfon program does^ not comply with gg 

the Standards in this jegard, 59 
SJi^NDARD H I - CURRICULA FOR TEACHER PREPA^TION^ 60 

The Department of Education is to be cormiended 61 

for lipvelqping training modules that students 62 

may ''testNQutjKlf they possess the required com- 63 

petencles* Although these modules will not be %k 
offered until the Fall term of this year, planniigSj 

^"pappears . to be complete and the program of the ,6§ 

Department should be considerably improved with 67 

these modules, 68 

Modules and course offerings presented. In the 69 

program summary sheet (CAR^EEi page 1) meet the 70 

rrl'lni mum hours required by the Standards for the 71 

Elementary Education special Ization. Also, It 72 

was evident from course outlines and a helpful 73 
matrlK in the- CAR-EE, as well as on-site inter- yk 

views with faculty and students, that, for the 75 
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most part, the program outllnei In the Standards 
were addressed In designing curriculum for the 
El^mehtary Education ipacigl IzatTon, Ihe_jpa©__^ 



instance of failure to Ihclude program objective!^ 79 



Is In the case of metric education* 

AnUntervlew with the instructor in Math 210 
and 323 ravealed that this was an omission in 
the Sal f "Study since he definitely *-touched on 
metric education in these courses^ (It might be 
added that these course, out 1 1 net dld\^t include 



a reference to metric education, Al so,, i ntervle\^s86 



with studeiits who had completed the courses 
provided no assurances that metric education was 



included in the courses), Mt is recommended tha : 89 



Mountaineer State College explicitly incorporate 
metric education into f ts E 1 ementary Education 
program. 

t. 

STANDARD IV - STUDENT PERSdNNEL PROGRAMS AND 
SERVICES. . 

All regular faculty share in the advising of 
students. Although the faculty is carrying a 
heavy teaching and advising load, the advising 
System appears to be current . One possible defl 
ciency in the advising system is inconsistency 



among faculty members in advising students, ThiiMOO 
criticism was verbal I ze^ff by several of Eltmentar^lOl 



Education students who had dl ff erent.^acu 1 ty 
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advisors and who were advised differently con- 
cerning courses in their spacial lEationp, This 
situation. howevar» wl 1 1 ba ellavlatad as the 



impact of recant changes in the advising system 
are experienced, i , .ceritral advising system 
for Freshmen and Sophomores, faculty inservlca 
sessipns on advising problems. 

Career I nformat ion regarding the Erementary 
Education spec! all zf^ti ori is shared with Freshmen 
during their orientation meetings. This infor^ 
mation is also commuhlcated In the introductory 
Education course (Education 202), The Institu- 
tion is to be commended for providing Individual 
monitors In the library which contain current 
information on careers and the supply and demand 
for the various occupational fields. 

The Visiting Committee has Identified one 
problem area with reference to Standard IV. 
The Sel f-Study materials and the on-site visit 
revealed that Mountaineer State's admission^ and 
retention policies were ambiquouily defined and 
enforced. The Visiting Committee recognizes 
this vagueness as a violation of ^the Standards ^ 
STANDARD V - FACULTY 



Faculty associated with 



the Elementary Educa- 
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tion program have academic training and pUt^llc,; 

school experience appropriate for their respec- 
/ • . T-5 



03 

Ok 

os_ 

06 

07 
08 

09 
10 
1 1 
12 
13 
\k 
15 
16 

17 
18 

19 

20 
21 
22 
23 
Zk 
25 
26 

27 
28 
129 



SAMPLE REPORT 



<LINE 



tive teaching assignments. The Visiting Com- 
rnittee'noted an Important error of presentation 
_|.n_^n^0f„th«-Meu^Uy-D»ta-ShMt«-contai 



the El emantary Education CAR-IE (page 6) . Dr. 



|rederlck Byrd was shown to teach social studies 13^ 
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137 
138 
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methodi classes and supe^rvlse student teachers 

^ . -» " 

without the requisite adademic training and 
public school expariince. (Standard V, items 
5.3 and 5.9). Examination of Dr,. Byrdrs cre- 
dentials revealed, howiver, that he,' Indeed, ha^ 139 
public school experience (Waynesboro Public 140 
Schools, Social Studi es teacher and curriculum 
supervisor, 1955^1959) affi had both undergrade 1^2 
uate and graduate trainijfe in social studies 1^3 
education (undergraduate: Double major with .1^ 
Business Administration; Graduate: In a/ Master' s 145 
and Doctoral program, Dr* Byrd had 12 hours of 146 
courses which specifically focused on recent 147 
trends in te^hlng the social studies), l48 
One problem is present, howe^ier, with the 149 
teaching load of those faculty who supervise 150 
student teachers. In the CAR-EE, (page 6) It 151 
was noted that the load equivalent for super- 152 
vising teacher was based upon the ratio recom- 153 
mended by the National Council for Teacher Edu- 154 
cation. The recofmiended ratio Is two student 155 
teachers for one senr»ster hour. If this ratio 156 
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is used, a number of the faculty directly 
involved with the Elementary Education program 
would ba teaehtng ovsrloads. Apparsntlyy thii 



ratio was not followed in all instances (see Dr, 160 
Frederick ByrdU Faculty Data Sheet, CAR-EE, 161 
(page 6), There Is some question also about the 162 
computation of the Department Chairman's admin'- [l63 
Istratlve assignment in his total faculty Ijoad, i64 

r 

It is, thus, the feeling of the Visiting Committ^065 
that the Institution needs to provide additional i66 
evidence that they are in compliance with Stan- 167 
daTd V, items 5.8 and 5*81* ' 168 

The Visiting Committee was also concerned i69 
with the diminishing opportunities for Elementarvl 17O 



Education faculty to attend professional meetings 
However, Standard V, item 5.6, places unrealistic 
requirements upon colleges in view of the typica 



budget constraints which limits funds for faculty ]74 



travel. The Visiting Committee thus shares with 
the institution the fervent hope that more funds 
for faculty travel wl 1 1 be soon available. 
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tThe report continues through Standard VIM) 

Recommendation for Program Approval 

» 

Recommendatfon is for full approval with 

regard to the Elementary Education program. 
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STANDARD I - PURPOSE^AND OBJECTIVES 

The overall objectives of the Elementary 
Education program can, be found in the Curricu- 
lum Anilysii Re^t—El ementary Educat^ibn. 
(CAR-EE). These purposes and objective's appear 
to be 4n agreement with the institutional pur- 
poses and object tves as reflected oii pages 3 
and k in the current col lege catalog. Moreover, 
Interviews wrth. faculty during the on-site 
review Indicate that at! faculty members who 
teach classes within this specialization were 
involved in the process determining these ob= 
jectlves. 

The objectives of this program are eommunica- 

ted to the student In written form In the Stu- 

if 

dont" Handbook. Several of the Individual 
faculty members i ndrcated that these were also 
reviewed with the student at the time he present 
the goals and 'object Ives for a^articular course 
or as these program objectives might relate to 
specific course or module objectives. Interview 
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with students, indicated that the majority were 
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^ not aware of these objectives or their rela- 
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mended that the process of communicating with 






students 4ieeds to be expanded beyond the dis^/ " 
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tributlon of pub 1 i cat i pns , Prior to the jmpTe-^ 


27 . 




mentation of the Staridards » the ob lect i ve^s were 


28 
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;iot identified; therefore, the institution is 


29 




. to be commended for its progress in tf;ie limited 


30 




amount of time to accomplish this objective. 
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STANDARD II - ORGANIZATION AND ADMINISTRATION 


32 




The Elementary Education Program Ts admin-- 


33 




istered by the Department of Education* Dr* 


3^ 




John McCoy chairs the Department. ! He Is assist- 


35 




ed In some of the adftfi n i st rat i ve 'dut i es by the 


36 




Coordinator of Erementary Education. It became 


37 


-g _ . . ^ _ _ 


quite evident, hoy/everj from the on-site review 


30 




that the Chairman of the Department is the 


39 




chief source of leadership In matters relating 


ko 




to all programs of the Department, He serves 






on the r nst i tut i on * s -Teacher Education Advisory 


hz 




Council as the Department's representative. He 
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reviews all proposed curriculum changes before 
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they are sent to the committee with little or no 


ks 




formal input from other members of the Depart- 






ment, students or public school teachers. When 


hi 




questioned abo^ut the curriculum development 
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process in the Oeportmant, the Chairman asserted 
that informal input via contact with the schools 



49 

50 



during student teaching suffices for obtaining 
ideas ibout needed cur ricu J um changes. While th 
Visiting CommitteG comments the^ institCjtion for 
its informal solicitation of Ideas from practi-^ 
ti oners. In the field. It does not feel that 
regular and formal i/nput into program is ada- 
quate* The committee thus finds that the Ele^ 
mentary Education program dois not comply wi^h 
the Stanjards In this regard. 

STANDARD III - CURRICULA TOR TEACHER PREPARATION 
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The* Department of Education ISjto be commendefl g] 
for developing training modules that students, 62 
may "test out" If thcy..,possess the required com= 63 
patencies. Although tjiese modules' will not be Sk 
offered until the Fall term of this year, plarini|ig65 
appears to be complete and the prog rim of^he 66 
Department should"~be cons i derably improved with 67 
these modules. * .(^ 68 

Modules and course offerings presented In the 69 
program summary sheet (CAR-EEj page' 1) meet the 70 
minimum hours required by the Standa rds for the 71 
Ele^entdry Education specialization. Also, Tt 72 
was evident from course outlines and a helpful 73 
matrix in the CAR-^EE, as well as on-site Inter-- ^jL\, 

V i PW5 vnth faculty anci students » that, for the 7^ 
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most, pant, the , program putl ines in the Standards 



were addressed in designing curriculum for the 
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instance of failure to include program object iveii 79 



Reference to the metric 



Is in tbe case of metric edOtat ion. 

An interview with the instructor in Math 210 
and 323 revealed that this was an omission jn 
the Self -Study since be definitely .'^touched on 
mefric education in these tourses, (It might be 
added that these course outlines did not include 



a:, reference to metric education. Al so, 1 ntervi e^^sgS 
With students who had completed the courses 



provided no assurances . that metric education was 
included In the courses). It is recommended tha 
Mountaineer State College explicitly incorporate 
metric education into its Elementary Education 
program. . 

STANDARD IV - STUDENT PERSONNEL PROGRAMS AND 

SERVICES . 

r ' ■ > - 

All regular faculty share in the advising of 
Students. Although the faculty is carrying a 
heavy teaching and advising load, the ^^vising 
system appears to be current. One possible defi 
ciency in the advising system is inconsistency 
among faculty members in advising students, Thn 
criticism was verbalized by several of Elementarv 
Education Students who had different faculty 
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the eorrect reference for ^ 



these objectives? Also, give 



course titles for Math 210 



and Math 323. 



Recommendation is not 



appropriate since this Is a 
violation of the Sta^rlards. 



A citation on non-complian 



with which Standajids should 



be made? 
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advisors and who were advi&ad differently con^ 
cerning courses in their specializations. This 



situation, however, wi 1 K be alleviated as thej 

Impact 'of recent changes jn the advising system 

/ ■ ' - T 

are exper^ienced , I.e., central advising system 

for Freshmen arid Sophorifiores , fa,culty inservice 
sess/ons on advising probleftis. 

Career i nformat ion regarding the Elementary 
E^cation speci aU zat Ion, i s sha'red with Freshmen 
during their orientation rheetlngs* This Infor- 
mation is also communicated In the introductory 
Education course (Education 202). The instltu- 
t\or\ is to be commanded for providing Individual 
monitors in the library which central n current 
information on careers ^d the supply, and demand 
for the various occupational fields. 

The Visiting Committee has identified one 

problem area with reference to Standard IV. 

W 

The Sol f-Study materials and the on-site visit 
revealed that Mounta I neer State * s admission and 
retention policies were ambiquously defined and 
enforced. The Visiting Committee recognizes 
this vagueness as a violation of the Standards . 
STANDARD V - FACULTY 

Faculty associated with the Elementary Educa- 
tion program have academic, trai ning and public 
school experience appropriate for their respec- 
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tlve teachfng asslgnmantsj-' The Visiting Com- 
mittee noted an jmportant error of presentation 



l30 
131 



, in one of the Faculty Data Sheets contained In 
the Elamantary Education CAR-EE (page 6), Dr* 
Frederick Byrd was shown to teach social studies 
inethods classas and supervise student teachers 
without the requisite academic training and 
public school experience, (Standard Items 
5,3 and 5,9)* Examinat iontof Dr, Byrd's cre- 
dentials revealed, hbweverj that he, indeed, had 
public school experience (Waynesboro Public 
Schools, Social Studies teacher and curriculum 
supervisor, 1955-1959) and had both undergrad- 
uate and graduate tralnihg in social studies 
education (undergraduate: Double major with 
Busines^^dministrat ion; Graduate: In a Master* 
and Doctoral program, Dr. Byrd had 12 hours of 
courses which spec If 1 ca 1 ly f bcused on recent 
trends, i n taachlng ;^the social studies). 

One problem ^s present, however, with the 
teaching load of those faculty who supervise 
student teachers. In the CARVEE, (page 6) It. 
was noted that the .load equivalent forsuper- 
vising teacher was based upon t+ie ratio recom- 
mended by the Nationa] CpuncI ,1 for Teacher Edu- 
cation. The recommended ratio is two student 
teachers for one semester hour. If this ratio 
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is used, a number of the faculty directly 
Involved .With the Elamentary Education Program 



would be teaching ov&rT^dsT"Apparentny;^^ 
ratio was not followed In\l1 instances (see Dr, 
Frederick Byrd' s Faculty Data Sheet, CAK-EE, 
(page 6) , There Is sdme question also aboL/t the 
computat ton of the DepartmentlChatrman- s admin- 
istrative assfgnment in his total faculty load, 
, It is, thus, the feeling of the Visiting CQmrnitte 
that the i^nstltution needs to proVide addl.tiona 
evidence tha^t they are In compl lance^ wl th Stan- 
dard Vj items 5*8 and 5,81. 

The%lsitlng Committee was also concerned 
with' the diminish! ng opportunities' for Elementarv 
Education faculty to attend professlpnal meet iiigs 
However^ Standard V, Item 5.6, places unrealistic 
requ I rements' upon col 1 ages In yiew of the typica 
budget constraints which limits .funds for faculty.lf^ 



travaK' The Visiting Committee tftus shares with 
the institution; the fervent hope that more funds 
.foTi. f acu 1 ty travel will be soon ava i 1 ab 1 a* 
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^ Tt e~wh I chH^acu-l;ty~wouTd" 



be I n an overload si tuat I on, 



Also ^indicate the load 



for each faculty member 



ci ted , 




Comments about . the Stanclards 



are inappropriate for this 



report. Subml t these obser^ 



vatlons iin a separate, document 



to the Division of Professions 



Development. Systems, 



Did you agree wUh. thi # 



recommendation for prog^lcam 



approval? I f not , what-was: 



you r recommendation? What 



did you include in your ^recom 



Tl 



endat i on.^f or program ^approval? 



Note , ' f ^ . /' ■ . 

Reportf^ arroPi cfn also Include omiiilons of statamants that need' 
to be rnede In. IJght of the Se1f*Stuay materials arid/or the campus 
vlilt. These findings shoMld be I ncluded I n the wrf tten report and, 
If warranted, conditions and the time permitted for their remo^l 
should be cited a ' .. • . j__ 
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Y©ur full written .rtport s^oiuld be turned In to on© of secretaries 
assigned; for the vlsiti^befora yAu leave campus. * 

I BCCBptabilp mH a full written report on Mountaineer State's 

Elf^nt|ipf Eduqat Ion* Program bfgins on V-1, It Is follc^ad. In V-6 with, 4; 
an exaftipe;of dd^pl:i!t^d Oral iReport A Section W contains an V V 

acceptable.example of a^f^ report on I^st ftut lonal Standard, 

Briefly peruse the th;ree^exa You may want to study them In 

more datal J later asvyou/pr^ own written report durl ng «n actual 

At^the end pfT thl3 SftCti^ be able to: 

1. ■ Identify the acceptafaje^ .the written re^6rt\by a 
! ^ program special rst.' /^^^^ , :^ r V 

2. Identify the accept|bte format for the wr 1 tten; rapqrt by^ Si • V?':: 
- team meml^r who has tbeten assigned an Instttixtional standard; . 

3. -Identify the acceptable formal for the Oral Report Abstract. ' ' ^ 

^ : ^ ■ ' ^ " ' . ■.- 



SAMPLE WRITTEN REPORT 
(^ROQRAM SPECIALIST) 

ELEMiNTARY EDUCATION 



SECTION I: VERI Fl CATION OF THE INSTITUTI ONAL SELF-STUDY REPORT AND ITS 
ON-SITE m#LEMENTATION 

Standard 1 - Purpose and Objectives 

* fhs overall obj^ctNas bf thb EJementary Education program can 
be found on pages 17-19 m the WHculum Analytli Reports-Elementary Edu- 
cation (CAR- EE), These purpoies and objectives appear to be In agreement 
with tM Institutional purposes and object tves as reflected on pages 3 and 
k In the current college catalog.^ Moreover, tntervfewi with faculty during 
the on-site review Indicate that all faculty members Who teach classes 
within this special iiat ion were i:nvolved In the process determining these 
objectives, ^i^' 

The objectives of this program are cc^munlcated to the stu- 
dents In written form In the Student Handbooki Several of the individual 
faculty members Indicated that ^hese were also reviewed with the^^tudent at 
the tljmi she #r he presents tfie goals and objectives for a particular 
course or as these program/objectives might relate-to specific course or 
module fc4ject Ives, Inters^iws with students indl^cited that , the majority 
were not awar^^^of these objectives or their relat|onsh,lps wto^ 'Individual 
courses, \t recommended that the process of commun I cat f^g;;Avith students 
needs to.be expanded beyond the distribution of publ teat lon^y Prior to 
the. Implementation ^f the Standards , the objectives were not' rdentif ied; 
therefore, the institutjon' H to be^ommended forWts progress In the 
limited amount of time to accomplish ^^hjs objective. 

. . . .. ^ ' \ - 

if ' ' 

Standard II - Organ iiat ibn .and Administration 

* The Elementary Education program Is administered by the Depart 
ment of Education, Dr. John McCoy chairs the Department, He is assisted . 
In some of the administrative duties by the Coordinator of Elementary Educa 
tlon. It became quite evident, however, from the on-site revipw that the 
Chairman of the Department Is the chief source of leadership In matters 
relating to all programs administered by the Department. He serves on the* 
Instituffqn's Teacher Edup'ation Advisory Council as the Department's 



t 



representative. He reviews all proposed curriculum changes before tKey are 
sent to the committee with little or no formal input from other members of 
the Department, students or public schobl teachers. When qupitioned about 
the currlcylum development process in the Department » the Chairman asserted 
that Infermar Input via contact with.thfe schools during student teaching 
suffices for obtaining Ideas about needed curriculum changes. While the 
Vlitting Committee comnends the institution for Its Informal solicitation ^ 
of Ideas from practi tioners In the field', It does not feel that regular , 
and formal Input Into the program Is adequate. The committee thus finds 
that the Elementary Education program does not comply with 2,1 of Standard II i 
p, 8, 

Standard III - Curricula for Teacher Preparation ^ 

The Department of Education Is to be commended fpr developing 
training modules that students may '*test out*' if they pessertfth 
competencies* Although these modules will not be offered uhtlrthe Fall term 
of this year, planning appears to be complete and tha;program of the Depart- 
ment should be consider'ably Improved with these modules. 

Modules and course offerings presented In the program summary 
sheet (CAR^II, page 1) meet the minimum hours required by the Standards for th 
Elementary Education specialization. Also, It was evident from course out- 
lines and a helpful matrix in the CAR-EE, as well as on-site interviews with 
faculty and students, that, for the most part, the program objectives In the. 
Standards were address^ In designing 'currlcuium for the Elementary Education.-^ 
speciallzat ion* The one instance of failure to Include program objectives ; 
Is in the case of metric education ( Statidafds , program objective S^O, p, 45)* 
The Visiting Committee was unable to find In the CAR-EE where the program 
objectives relating to metric education were being met In the Mountaineer 
State program. An interview wi th the Instructor for Hath 210, General Math, 
and Math 323, Mathematics for the Elementary Teacher, revealed that this was 
an omission irf'thi CAR-EE since he definitely **touched'' on metric Bducation 
In these cogrsei. However, It might be added that, his course put 1 i nes did 
not Include a r(|^erence to metrl^' educati on. Also, interviews iwith students 
who had compietjBd Hath 210 and 323 provided no assurances that'metric educa- 
tion was Iffcfulaed in the courses. The Visiting Committee thus notes that 
the omission of metric education in the Elementary Education specialization 
has resulted In noncompliance with Standard III, item 3.0\ p, 9, 

/ 

Standard IV - Student Personnel Prjbgrams and Services , 

All regular faculty share In the advising of students, Altho.ug1i 
the faculty Is carrying a heavy teaching and advlijng load, the advising 
system appears to b#> current* One possible defjaiency in the advising 
system Is i neons 1 stency among faculty members In advising students. This 
criticism was verbalized by several Elementary |ducatlon students who had 
different faculty advisors and -who were advlsed'dl fferently concerning 
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Qourset In thef r special fiat I ont. This situat;|5np however* will be allevi* 
atad as the Impact o^f recent changes l^n the :^dv! sing systems are experienced^, 
f .Sp I cantril idvisf ng systern for Freshrnen and Sophomores, faculty inservlce ! 
sesstbns on advising problems* 

. Career Information regarding the Elementary EdUGatlon specially 
zation Is shared wJth^fresHmen during their orientation meetings* This 
Information Is also communicated In the introductory Education Qourse, 
Educatloft 202^ introduction to Teach ing« the Institution is to be commended 
for provldI|ig Individual monitors In the library which contain current 
Information on careers and the supply and demand for the various occupational 
fields. 

The Visiting Coninlttee has Identified one problem area with 
refsrence to Standard IV. .The CAR-EE provides little Information on pro-' 
cedures and criteria for admitting. and terminating students in the Elementary 
Education program. Interviews with faculty In the Department confirmed the 
ambiguity of admission and retention policies. Indeed, It was learned that 
the termination of a student from the program can be effected via' a unl^ 
la^teral decision by the Department Chairman whose criteria for mailing such a 
decision may be based on highly personal notions of -'professional compatence." 
The VIsi-rKng Committee recognlies the vague admission and retention policies 
and pi^ecedures as a cledr violation of Standard Ms Item 2.22 (p. 8) and 
Standard IV, Item 4.5 (p* 10)* 



Standard V: Faculty 

Faculty associated with the Elementary Educition program have 
academic training and public school experience appropriate for their respec-^ 
tlvpr teaching assignments. The Visiting Committee noted an Important error 
^of M|'s^slon in one of the Faculty Data Sheets contained in the CAR-^EE (p. 6), 
ttfV'^^^ittrff'Ick Byrd was shown to teach social studdes methods classes and 
supervise student teachers without the requisite academic training and public 
sihool experience. (Standard V^ items 5*3 and 5*9* 11)* Exam i nation/^" 
Dr. Byrd's credentials revealed^ however ^ that he, indeed, had public s#lool 
experiences (Waynesboro Public Schools ^ Social Studies teacher and currttulum 
supervisor, 1955^1959) and had both undergraduate and graduate training in 
social studies education (undergraduate: Double major with Business Admlnls" i 
tratjon; Graduate: In his Master's and Doctoral program Dr. Byrd had 12 hours 
of courses which specifically focused on recent trends in teaching th# social 
studies), . 

One problem Is present, however, with the teaching load of those 
faculty who supervise student teachers. In the CAR-EE (p. 9) it was noted ^ 
that the load equivalent for supervising teacher was based upon the ratio 
recommended by the National Council for Teacher Education. The recommended 
ratio Is two student teachers for one semester hour. If this ratio Is used, 
a number of the faculty directly Involved with the Elementary Education Pro- 
gram would be Reaching overloads (Boreman, Byrd, Moore). Also, this ratio 
was not followed in all Instances (see Dr. Frederick Byrd»s Faculty Data 
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Sheet, CAR-EI, p* 6). Moreover, there is some questFon also about the com* 
putation of the Depirtment Chai rman • s admlniitratlve assignment Jn his total 
faculty load. It Is, tKus, the feeling of the Visiting Commtttee that the 
institution nesdi to provide idditional evidence that they are In compliance 
with Standard V, Items 5*8^ and 5.81^ p. 11. 

The Visiting Committee was a 1 so concerned with the diminishing 
opportunities fbr Elementary Educfi^Lw faculty to attend professlonil 
meetings. This Is an Instltution^wlde sttuatlOT prompted by budgetary 
constraints. The Instttutlon Is to be corrfnended for Its plans to maxim^lze 
use of professional development funds. An educator of national reriown has, 
for example^ been Invited on campus for meetings with students and faculty. 
Other leaders In the profession wi 1 1 participate In campus programs In part 
funded by a grant from a national educational honorary. Also, a plan Is 
under study that would permit faculty 40 travel to professional meetings on 
alternate years. WhiJe the Visiting Committee would recomend expansion of 
faculty development opportunities, it feels that Mountaineer State Is endeavor 
Ing to make the mos.t of its limited resources in this area. 

Standard Vh Laboratory Experiences 

All Elementary Education majors, as In the case with all teacher 
education candidates, participate in a variety of clinical experiences during 
their sophomore, Junior and senior years. These experiences are adminis- ^ 
tered by the Education Department. . Objectives for these >actlvi ties are suf- 
ficiently defined and implemented. In-serviclhg of^^ublic school per-^ 
sonnel has been limited to an annual meeting. However, recently the college, 
In tfooperatibn with the ri'glon*s Teacher Education Center^ has planned 
some additional training sessfons for supervising teachers. 

Standard VII r FacilltleSp Equipment, and Materials 

The CAR^EE adequately summarizes data ^erta ining to facilities 
and library and media resources pertinent to this special iiatlon (p, 20-25). 
As noted in the CAR^EE, a department comml ttee periodically reviews the need 
for additional equipment, space and resources. Classroom and laboratory 
facilities appear to be quite adequate at the present time^ The ribrarY iub- 
^scribes to a representative selection of periodtcaU In the Elementary Educa- . 
tlon field. Hard-back and media holdings In this field also appear to be 
adequate although the Visiting Cpmmittee recommends that additional funds 
be allocated for these resources to meet expanding curriculum demands. 

Standtrd VMM Evaluation, Program Review, and Planning 

The InstI tutional Report (pp. 80-85) Includes data and Instru- \. 
ments pertaining to the assessment of students and graduateSi The Element 
tary Education materials refer to these data and Instruments. The Department 
of Education also attempts to obtain addl tlona T data on its graduates via a 
questionnaire. The response to the questionnaire, however, rarely exceeds, 
fcOl. The Visiting Committee views thTs as an Insufficient- response and recom- 
mends that the Department develop additional means to obtain Information on 
the graduates of their programs. 
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SECTIONill: RECOMMENDATION FOR PROGRAM APPROVAL 

The Viiiting Cownittea rscormiends that the Elementary Education 
pfogVam bs provisional ly approved for the time period Indicated for, each 
eohdltlon 1 Isted belowi 

K Mountalnssr Statg develop and Implemsnt a plan for curriculum develop- 
ment for the Elsmehtary Education Special liat Ion which* asiurei systematic 
arvd broad Input from those who have a major concern with the speciali- 
zation. A report of this plan and evidence of Its implementation Is to 
be submitted to the Division of Professional pevelopment Systems no 
later than September 1, 1978. 

The on-site visit revealed that curriculum development In the Department of 
Education did not provide for broad Input* (Standard M, Item 2.1, p, 8)* 

2, Mountaineer State provide for the incorporation of the program objective 
relating to metric education ( Standards ^ program objective 5*0, p, ^5) 
in the Elementary Educatfdn curricula and provide evidence of this addi- 
tion to the Division of Professional Development Systems no later than 
September 1» 1978). 

The Visiting Team could not find evidence in the Self-Study or during 
the on-site review that metric education program objectives were being 
met In the Elementary Education program (Standard ll|/item 3*0, p. 9)* 

3* Mountaineer State develop objective criteria and procedures for the admis- 
sion and retention of student In the Elementafy Education program and 
submit evidence of the same no later than September 1, 1978, 

The CAR-EE and the on-site review revealed that admission and retention 
criteria and procedures were not defined. (Standard Item 2.2,2,' 
p, 8; Standard IV, item 4.5, p^ 10). 

4. Mpuntalneer State provide evidence that administrative duties and student 
teaching supervision assignments are adequately wel^ |d in the computa- 
tion of faculty loads of persons Involved in th^ EleiMwntary Education 
program and that such loads do not exceed the a^rage for the staff of 
the total college. A document which provides the aforementioned evidence 
shall be submitted to the Division of Professional Development Syitems 
no.Tater than September 1, 1977* 

The CAR-EE was Inconsistent in i ts. report i ng of load equivalents for 
those having student teaching assignments,- Also, there, was no evidence 
that the Chairman's, administrative duties were considered In the com- 
putation of his load (Standard V, ^tems 5,8, 5.81, and. 5*82, p. 11), 
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ORAL REPORT ABSTRACT 



Name(s) of program speci all st (s) : Mary Cl^y 



Program area and grade level (s) rfeviewed- Elementary Education^ 1-6 _ 

ReGommendat I oris for program approval.' Indicate "Full's ''ProvisionaP' or 
"Non^App royal" for each grade level reviewed In the program area: 



"Provisional'' 



Briefly Ttst findings that support your recommendations 
If your recomniendat I ons Is for "Provisional Approvalv', 
time period suggested for their removal. Also, cl te \f I nd ings pertinent to 



for program approval 
1 i st condi t ions and 



each condition and the section(s) of the Standards th^t Is (are) Jn non 
comp 1 1 ance. 



a, Mourrtalneer State College shall devise a plan f of curriculum development 
for the Elementary Education program that assures broad input (9/1/78). 
The on*sIte visit revealed curriculum development virtually excluded 
student and public school mput (Standard II, Items 2,0 and 2*1), 

b. Mountaineer State College shall provide evidence of the Incorporation of 
the metric education program objectives ( St a nda rds , 5*0* p/ ^5) into the 

* Elementary Education program (9/1/78), The Self -Study and on-site 

I nttrvi ewi ^prov i ded no assurance that this aspect of the special izat ion 
was included in the MSC program (Standard 111^ Item 3*0? p. 9)* r 

Ct Mountaineer State College shall develop objective criteria and procedures 
pertaining to admission and retention of Elementary Education students 
(9/1/78), Sel f-Study and the' on-site rey lew point to the nefd for 

def in 1 1 lofi admi ss Ion and retention poMcl;es (Standard III, Item 2,22, 
p, 8; Standard IV, ltem,/^.S* pV TO), ; / / ' 

d. Mountaineer State College shall provide evidence that administrative 
duties and student teaching supervisory assignments are adequately 
weighed in faculty loads (9/1/77)* Calculation of faculty load with 
respect to administrative and sturfent teaching at present not clear 

Briefly summarize any commendat I ons , recOTmendat I ons or overall reactions 
to the program, 

a. Evidence of faculty commitment to teacher education. Well staffed. 

b. Development of competency based training modules should enhance the 
program, 

c. Need to expand opportunities for faculty attendance at professional 
meeting\ 

d. Need to solicit means which encourage more adaquate response to follow-up 
evaluations of graduates, 
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SAMPLE WRITTEN REPORT , 
ON AN INSTITUTIONAL STANDARD 
(Standard Vh Laboratory Ixperlances) 



Verification of the Inst! tutionil Self-Study Report and Its on-site Imple- 
mantatlon. ^ ^ ^ 

Laboratory eKparltnces at Mountalnear State Col legs are described on pagei 
42-50 of the Institutional Self -'Study Report > It might be noted at the 
outset that the campus visit revealed the Self -Study Report to be Inadequate 
in Its description of botA strengths and weaknesses of this aspect of the 
teacher preparation program. The laboratory phase of the program has a num- 
ber of impressive features that w,ere evident from the on-site visit. Firsts 
prospective teachers at Mountaineer State are exposed to a variety of Ijb- 
oratory experiences in the coUrse of their preparation. Also, the insti- 
tution should be cofTwended for getting students out into the schools early 
in their preparation. Clinical experiences begin as early as the spring * 
term of the Freshman year with a twenty clock hour cl-assroom experience as 
part of the requirements for the course. Education 20, Introduction to 
Teaching. Interviews with Mountaineer State students and public school per- 
sonnel indicated that the Initial clinical experience was left pretty much 
up to the classroom teacher with little guidance from the college. There- 
fore, the Initial experience may consist only of the partlclpant"puttlng 
in his time*^ as an observer In the back of the classroom. In other In- 
stances, the classroom teacher Involved the participant In Individual tutor- 
ing; or, in rare Instances, teaching a lesson for the entire class* 

During the Junior year all .elementary and secondary teacher candidates are 
required to take Educational Psychology 30, Human Growth and Development 
which also has a mandatory field experience of twenty hours* The clinical 
activities in this course are more structured to aqualnt teacher education 
students with selected learning principles. One of the difficulties en- 
countered In this field experience Is that the course is taught by the 
Psychology Department with the Education Department supervising the clinical 
phase of the course. Although the college recognises the problems !n this 
arrangement ai^ have made concerted efforts to work out the coordination^ 
of the on campus and field experiences, problems still exist In correlating 
the tm aspects of Educational Psychology 30, 

Fifty students were enrolled in the student teaching program at the time 
of the campus visit. As Indicated In the Self-Study Report student teachers 
are most frequently assigned In the county In which the college Is located 
and the adjoining counties. Mountaineer College Is to be commended for 
providing student teaching experiences In central city schools of Pittsburgh 
Five students were placed in these schools at the time of the campus visit* 
Other impressive features of the student teaching program that became ap- 
parent during the campus visit included the quality and frequency of the 
college supervisors' contacts with student teachers In the field, ^ At the 
time of the campus visit, student teachers had been in their assignment 
about five weeks. It was' reported by both student teachers and supervising 
teachers that the col lege supervisor had^ visited "the classroom at least twice 
and more commonly three or four times* The frequency of visits Is greatly 
appreciated by both student teachers and supervising teachers. Mountaineer 
State College Is also to be cOTwriended for Its preparation of a student teach 
ing handbook and an accompanying audio- tape which contains helpful Informa- 
tion for both student teacheri and supervising teachers* Another noteworthy 
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feature, of the student taach I ng program Is the weekly semmar taken dur-^ 
Ing the studfnt teaehlng term* The seminar provides an opportuni ty for ^ 
student teachirs to share their eKperlences and concerns arising from 
their teaching assignments. It mliht be added that a college superv!L.or 
travels over 100 miles one day a week to Pittsburgh to conduct the weekly 
seminars and to visit classrooms* » 

While the laboratory phase of ^e Mountaineer State College program has 
a number of very commendable features^ there are some major def Ifrlencies 
In this phase of teacher training that should be noted, / ^ 

A primary deficiency from the Sslf-Study Report and the^anfjus y/\ht is 
the lack of Identifiable pnd cons I stent obj ect I ves for the laboratory pro- 
gram. This omission violates 6.1 of the 197^ Standards . The absence of 
clearly stated apbject I ves* additionally JeopardlEes meaningful evaluation 
of the laboratory program and makes unclear the relationship J^f the clinical 
experiences to. the total professional education sequence, 

A second major progr^ deficiency relates to 6,6 of the 197^ Standards which 
requires that the Institution shal 1 ^provide for the inservlcing of public 
school personnel and college staff In terms of goals of the overall teacher 
education prog rSm and the particular objectives of the several laboratory 
experiences. Upon the basts of the Self -Study Report , and the interviews 
with publlc^ sqhool personnel and MountaTneer State faculty. It is concluded ' 
, that the* Mountaineer State Program does not comply with, this section of the 
Standards . Apparently at one time the college held ^n annual dinner for 
cooperating., teachers which provided a limited opportUnfty to communfcate 
the goals of the Mountaineer State Program* Thfli prog>iim was ultimately 
disebhtlnaad due to budget constraints. However, there Wave not been any 
Inserylce/prpgrams Instituted In Its place. Discussions with the college 
educatjw ^^aculty suggested that they were sensitive to a possible need 
but ,r^^lf^nal Ized that (1 ) since the number of schools that were involved 
In thfLr laboratory program was relatively small and (2) contacts of col- 
legt^ sJ^^^vIsory personnel with public ichool faculty was frequent, a formal 
instil/ (pi program was not an urgent concern. The college's participation 
In ihe.' region 's Teacher Education Center which conducts annual orientation 
meeting^for: cooperating teachers was cited as an addl tIonaKf$ctor in the ^ 
^olteg«jfapk of incentive In proylding their own Inservice program^ ^ That • 
■ ; ^lightalnler did not need to have a formal Inservice pyjogfr^m \^a§^:i 

vilew 'tipt*pebessari ly shared by publtc school personnel who^^von the basis of ' 
"^ severa^^tinv lews, seemed to lack an understanding of some of th^::proce- ^-fi- 
^ ^^^^^fi?^^^^^^^^ °f various clinical programs. It might be added '^that 
J;^ i^fV^^ Col lege, apparently has made some efforts to remedy thli . S , 

,%Jmi^^^ Mountaineer State facul ty member noted that publ Ic school ^ 

approached concerning the possibility of MoHMalneer 
'•T^iv^vStat^^^^^ In the public school Inservice programs for rttwi; ^Mr- 

U'Mitfoia^^ ih^r^^^ goals of the college program. School afffelSls seemed 

'^'^i'Jt during the on-campus visit that faculty who teach the 

•^'?yv$p^4^^ for secondary education majors, rarely o^ol low up 

^ ^^^^ field. This Is not too surprising In view of the 

: ^^fic^-tfeV^t^ does not allocate funds or load credit for special 

; iti^j^ys^ teachers. Cooperating tM^ers fre- 

q^u^lyjVM t^^^^^ aspect of the c1 Inlcal program. It Is the recom- 

r^^daltl^^^ Cortinlttee that the College make dll igent efforts 

to ^lnH^oJA^;^l#r^ persons In the clinical program, if not in 

sehoo^^^l^M^i^ift^ l^^^t In the weekly on-campus student teaching seminars. 

'^'y^.^.-^vM\^ \^ • • • 

! ^i :\ ■■•".C.* ^ ^. s- » . ^ r[''r r \ ' ± 4 ■ 



Firi6ily, as has been noted above, there appears to be some problems 
coordinating the on-campus and field experiences Included in the Jur 
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ig the on-campus and field experiences inciuaea in tne junior 

level Educationil Psychology course* The identification of objectives 
for the ^iboratory program and this particular phase of it should reduce 
iome of the* difficulties. However, it is further suggested that greater 
c6l laboration In the planning arid implementation of both aspects of the 
course is essential. 

Ili Recommendations for Program Approval 

The recommendations is for proviiional approval with respect to Standard 
VI h Laboratory Experiences until Septariber I, 1977, with a progress 
report by September 1, 1976, with respect to the following conditions. 

1. Specific objectives for the laboratory program must be delineated 
and procedures for their evaluation described. Also, the objectives 
of the laboratory program must be related to the total Professional 
Education sequerice. The Sel fi-Study TOport and the on-si te review 
revealed that objectives f or | the laboratory program were virtually 
non-existent (Standard VI, Items 6,0, 6,i and 6,2, p, 12), 

2, Mountaineer State College sl^ould develop a plan for the in-servicing 
of public school personnel jregarding the goals of the colleges pro- 
fessional education program, and Its clinical experiences. At present, 
the college does not have a formal In-^service program for public 

. ^ school personnel (Standard VI, Item 6,6, p, 12), ^ 
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PLEASE ATTACH THE FIRST PAGE OF YOUR PROGRAM ANALYSIS CHECKLIST TO THIS REPORT. 
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DECISIONS ON PROGRAM APPROVAL 



After your oral report to the Visiting Committee and the submitting of 
your full written report ind the appropriate expense forms, your work as a 
program specialist is completed. The Visiting Committee is grateful for 
your diligent efforts in this assignment. However^ the Committee's work 
continues as many deci s ions^-at times, difficult ones --have yet to be 
made* This section describes the remaining activities of the campus 
visit schedule and the follow=up of the campus visit report* 

. _ ' (h. 

At the end of this section of the training program, you will be able 
to: --^ ■ ^ . . 

1. "^ Identify the purposes of the Tuesday evening session and 

Wednesday exit interviews. ^ 

2. Describe the fol low-up procedures for the recommendations* 
of the Visiting Committee* 



1 45 



0 



; DECISION MAKING 
AND 

F I NAL REPORT I NS^ROCEOURES 



Tuesday avanlng sasildn is attended by members of the Visttihg. \ ^ 
Committee, Report^ ©rf Institutional 'Standards are heard. lh^:^'^0m^t^^ 
muit than decide on program approval for each institutional Stlrid^^^^^^^^ 
General Studies, 'Professional Education and each Teacher Bducation special 
izatlon. Agairi, the program approval options are- Full, Provisional, or 
Non-approval. ' * ^ " 

The Visiting Committee may accept all,, portions, or none of the 
recommendations of the Profram Specialists and consul tants. 

The recommendations of the Visiting Committee are shared wi th 
^ Inst Itutighal officials at the exit interview on Wednesday. They are 
then compfied in a report that Is submitted to the State Board of 
Education. ' ^ 

TbS staff of the Division of Professional Development Systems is 
resporiillble for whatever follow-up Is required by the campus visit. 
However, recommendation for removal of conditions must be reviewed by the 
State Board of Education. 

This completes the simulation. We would appreciate you taking a 
few minutes to complete the following workshop evaluation questionnaire, 
^Ydur candid evaluation of the workshop wlH help us as we prepare for 
* Siibsequent training sessions. - 

J- 

Before you leave the workshop, you may want to take a feW minutes 
to examine some documents at the front of the room that were associated , 
with a recent campus visit. , * 
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WORKSHOP EilALUATION 



'What is your major profess ipnal assjinmenti (Check One) 
_ Public School (KHl) Claisroom Tiaeher 

Public School (N2) Administrator . 

College Or University Instructional Faculty 

if / 

■ ;• • • Collm or-llniv^s^ty AdoiinistratorJ :'. 

''''^ State' Departmsnt of Education Ptri'onne 

\_ _ Other (please specify) i ' 



Code ^umbi'r;!. 



Did you particTpite in a 
campus visit.dyring the 
ae^Wfc year? 



No 



Part 



./ .v'v'lfiasi Indicati thi adaquicy of your informa^lon'^or ij^ills pirtiining tO;tl1j fbljowing aspicti'bf'lhe^ 
' ^^^Jk^ciflipyi viiit. Piease check the appropriite coluiiio^^the right of eictt itateiiient.:: ^g.'.'/^' 
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1. (Qfejsctive 1.0) Hy ability to describe thi 
"improved Pr^rilD Approach" to tsichsr 
iducition progrim dsvilopmint in West 

' Virginii iii" ^ 

2. (dbjictivi 2.0) Hy ibl]lty to apply I. 
tt|g Standirdi 'ln tiii assisiinent of 
tlichir iducition progriiiii during 
on-slti visitition is; ' 



SUFFICiENT ftSTIONABLE DEFICIltV 



1 ^2 
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1 ^ 

i 

1 




^ 1 
1 
1 

J 


1 7 

■ 1 i 
* 1^ 




1 
(' 
1 
1 
i 



(Obj<tfc^| ve 3.0) My ability to identify 
■antf^&rlif ly describe the major components 
qf ttie Sel f-Study is^ 



^ct|iva. 4.0) My knowledge of the majbr 
l^Dt'i V f tfis wh I ch take p 1 ace du r i ng t he 
etfmpyi'vJiJt Isr / 

(OBj^tive 5^0) My abilfty to identify and* 
priQjf'ltiie tasks for the Monday and 
Tuesday's assignments Is^ 



; {objective 6,0) My ability to distinqulsh 
" im^ng the roles of the Visiting Cormiittee 
■ mfefifiber, the program speci a 1 i st and the 
je^nsul tant i s i 

7,^ {dbj#c.tlve 7*0) vMy, ability to identify 
y 4ppropr!#tf data sources ;|n the preparfa^ 

.(^ ion dip my report to the Visiting^ 
' Commit tee ts; 

.8./. (objective &,0) My intervieWi data 

'.col lect fon and 'analys ts ski 1 rs pe.rt inent 

to the campus visit are * 

- . ' .-f ■ ' ^ ■ ■■ ■ ■ ^ 

9, (Objective 9?0) My understanding of ptro^ 
I'v^r gram appfroval: ©ptionSg^Isi 



Ip, ;(ObJec^t^^^^ My ability to substantiate 

I jby spec f f itV documanta t i on my f it]d i ngs of 
the oifi^ site review Is: r;^ 
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QUESTIONABLE 



^DEFICII 
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Pgrt I fl sPlaerfef'H'' that pirt of; the simylitlon that'was of HOST asslitincs to ypu^^ pliei an "L' 
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TV'Wfintitlon 



.2v Vtrifleitip of the 'Self-Study: Preliniiniry 
Aisiisjiittti It Home (Pi rt 1) ' 

h Hsriflcition ofnhi 'Silf-Study^ Prsliiiiipiry 
L ■ Aiislidisnti it Home (Pirt" I ll^ ^ 

i Virificitlon of ths'Silf'Study.', Preliminary 



AsssssfiiiMi 



_,5. VerificationM .the Salf-Study: On^Sita 
Assisiniint (|irt' l)\ . . ,: 



iii#jtitffrr#ihH 
AssiiSfflent^(Pirt 11) • ' . 



_^7^ Verification of JhrSilf-Study: Qn-SIti ' 
Aisissmsnt (Rart III) * • 

__8, yiPl;f|cation of tie Silf-Stiidyi Riporting^ 
s . the Fiiidingi : ' ' ;^ 
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• J3. The HodsUsports 
. 10, (sclsions on Propm. 



ii 1 1 • 



Yai No 



1. Wop]4jou reGepipd' the train ing sisslons ii bsing. 
herpfyl for a prp'spictivi tsam miriibir? ' 

2, In ^enerili were th;e miterlils for the training 
siision idiquits? ' 

'* : 

%, Wai||i leaderihip for the training fission adequate! 
k. Ws'the tiia frinii for the ictivittes s,ufficlint? 



